UPCOMING EVENTS 


® apr. 8 = Retirees’ Junior and Senior 
Golf Leagues Registration Day 
- see page 42 


U Nn | FO R ® APR. 22 = Rain Barrel Sale 
- see page 27 
the poeaiees ® apR. 30 = Deadline To Apply For 
Unifor Scholarships - see page 33 
S a ® MAY 16 = Recreation Committee 
Hvolume 73 no.2 march 2014 www.local222.ca & Presents Spring Four-Person Golf 
Scramble - see page 35 
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ocal 222 Founding Member 
Celebrates 100th Birthday 


Aubrey Broadbent celebrated his 100th birthday 
at the Union Hall on February 18. Aubrey, a Local 
222 founding member from 1937, was greeted by 


» 
® Great Snionist Ge ) Local 222 President Ron Svajlenko and Financial 
' Secretary Dale Millson, and was presented with some gifts. 
Ge, 53 . 
% o firey Prpadberl. © 3 —— Aubrey shared stories about the 1937 strike while mingling 
——_—— with friends and family members, including his nephew 
———= Dave Broadbent, past secretary treasurer of Local 222. 
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Stop The Insanity: 
Unions And Workers Are Not To Blame 
For Canada’s Economic Mess 


THE CHALLENGES TO OUR UNION 
never stop but | am truly frustrated by 
the mass media's ability to distort infor- 
mation and convince our members that 
Unions and workers are to blame for this 
economic mess. At a recent Unifor Local 
222 meeting, our members blamed the 
Union because they had lost good paying 
jobs and their new unionized jobs within 
Local 222 are at lower pay. So when com- 
panies leave Canada for Mexico or China, 
it is the workers’ fault? That is a ridicu- 
lous belief that echoes the American 
right-wing propaganda to vilify workers. 

Recently Volkswagen in Tennessee 
was under threat by American Senator 
Corker that if the UAW was successful 
in unionizing the plant, the State govern- 
ment would remove financial support 
to VW. The UAW lost the vote and the 
community lost the better wages and 
benefits that would have had a positive 
economic effect in Chattanooga. VW 


was fine with a union because every VW 
assembly plant in the world is unionized 
except one. Canadians may find it hard 
to imagine the insanity of a government 
fighting against their people making a 
better wage and benefits. Crazy as that 
sounds to most Canadians, we have 
our own provincial Government leaders 
attacking workers. If Ontario is fooled 
into supporting Tim Hudak's message 
that workers are the problem, we will 
empower the Corporations and Govern- 
ment to destroy Unions. Unions are the 
last opponents to big business being in 
full control of reducing all workers’ (union 
and non-union) wages and benefits. This 
American experiment of reducing work- 
ers wages and benefits has already been 
tried and is failing miserably in the stag- 
nating America economy. The American 
density for unionization has fallen from 
about 24 per cent in the 1960s to about 
nine per cent today. The 2012 overall 


Pat Blackwood Decides To Call It A Day 
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Long-time Local 222 Skilled Trades representative and current Unifor National 
Skilled Trades Director Pat Blackwood (second from the right) has decided 

to retire at the end of March. Unifor Local 222 President Ron Svajlenko and 
Financial Secretary Dale Millson took the opportunity to present Pat with his 
retirement watch while he was at the Union Hall recently signing his retirement 
papers with Pension Rep Glen Grill (left). Thank you Pat for your years of 
dedicated service to our members. We wish you all the best in your retirement! 
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Ron Svajlenko 
Unifor Local 222 President 


American National employed median 
average wage for workers was $12.86/ 
hour in 2012. The number means that of 
the about 200 million Americans work- 
ing in 2012, 100 million Americans make 
$12.86/hour or less. 

That is not the Canada that our mil- 
itary fought to protect and not the 
Canada | want to leave for my family! So 
stop the insanity of blaming your Union. 
The attack on workers is by greedy Cor- 
porations and misguided governments. 
Unions are doing everything they can 
to fight for good wages and benefits to 
ensure our members live, work and retire 
with dignity! 


Negotiations 


We have successfully completed nego- 
tiations with two more of our Units in Local 
222. Auto Warehousing Canada ratified a 
new agreement with a vote of 75.5 per 
cent in Oshawa and a combined Ingersoll 
vote of 80.6 per cent. | would like to thank 
Will Sprague, the Unifor Local 222 AWC 
Chair, Unifor National rep Jim Mitchell 
and the entire bargaining committee for 
a job well done. CEVA Logistics was also 
successful at ratifying a new agreement 
by a vote 53.4 per cent. The agreement 
contained an 18 per cent increase over 
three years, the top rate going from $17 
to $20/hour and a new dental plan. It 
is the most lucrative agreement negoti- 
ated in Unifor for many years but was 
met with only marginal support from 
the members who attended the ratifica- 
tion meeting. | would like to thank Plant 
Chair Fred Luke, National Rep Chuck New 
and the entire bargaining committee for 


STOP THE INSANITY: UNIONS AND 
WORKERS ARE NOT TO BLAME FOR 


CANADA'S ECONOMIC MESS 
continues on page 3 
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PRODUCTION 

@ Active: 3,045 (includes 76 Trades working in Production and 
148 SWEs) 
@ Layoff: 33 (members laid off 1C) 
@ LOA: 15 
mw SSA: 148 
@ Total = 3,241 
SKILLED TRADES 

@ Active: 389 
@ Layoff: 144 (includes 76 working in Production) 
@ LOA: 6 
m SSA: 11 
@ Total= 550 


Plant Population as of Feb. 20/14 


THE COMPANY HAS ANNOUNCED 


sales were down 20 percent in Canada, 


4 Greg 
* Moffatt 


GM Shop Committee 


peel 
d=) Chairperson 


increase in the August/September time- 
frame of about six jobs per hour. This will 
bring additional production heads into 
our facility. The Company has also indi- 
cated that Saturdays may be scheduled 
for this plant, as sales for the Equinox 
continue to be extremely strong. 

As the result of the agreement we 
signed with the Company to allow mem- 
bers from Oshawa and CAMI to transfer 
to the Woodstock location, we have 
had a total of 104 members apply from 
Oshawa out of a total of 231 applicants, 
which includes the CAMI location. The 
first two members from Oshawa were 
reassigned at the end of February. Hope- 
fully when additional heads are needed 
at the Woodstock location, more of our 
members will be able to move there. 


three additional layoff weeks for the Flex 
Plant, which are the weeks of March 10th, 
March 31st and April 7th. These are the 
direct result of low sales for our Flex Plant 
products, which are down significantly. 
In the month of January passenger car 
sales were down approximately 35 per- 
cent in Canada and combined car/truck 


MARCH 2014 


with North American sales slumping 
overall. Hopefully sales for our Flex 
Plant products will rebound in the second 
quarter and no more down weeks will be 
added for inventory adjustments. 

The sales of the product from the 
Consolidated side of our facility are a lot 
more solid. We will be having a line speed 


Stop The Insanity: Unions And 
Workers Are Not To Blame For 
Canada’s Economic Mess 


Continued From Page 2 


their significant gains for the members 
in this round of bargaining. AGS Auto- 
motive, Kerr Industries and Jones Lang 
LaSalle committees continue to work 
towards collective agreements in what 
looks like a very busy spring. 


Union reps will be meeting with JCI 
management to look at all alternatives 
before we arrange a membership meet- 
ing. Please be patient and your reps will 
do everything in our power to get the 
best deal for our members. 


JCI Closure Notice 


Politics Aside 


On Feb. 19th Johnson Controls Inc. 
management notified the Union they 
intend to exit the interior business 
building for the new and old Impala and 
that they would be negotiating a closure 
agreement at the next set of bargaining. 
This is terrible news for our workers at 
this facility and our local and National 


| have the responsibility to work on 
behalf of the 8,300 active and 14,000 
retired members of Unifor Local 222. | 
do not prescribe to any political party's 
agenda and will work with any political 
stripe to support legislation and political 
direction that benefits my members. | 
am also responsible to speak against 
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Almost all of the members who have 
applied from Oshawa are members 
from other GM locations who came to 
Oshawa as preferential hires. We have 


LOW SALES PROMPT 
LAYOFF WEEKS IN FLEX 


continues on page 4 


any political direction or legislation 
that hurts my members and | will. The 
exit of 500,000 industrial jobs from 
Canada since 2002 is catastrophic and 
it is not over. Governments must stop 
promoting their personal agendas and 
provide concrete direction for growing 
the real Canadian economy. Massive 
Canadian current account deficits and 
growing Canadian trade deficits will 
continue to destroy jobs and wealth in 
Canada. The Canadian economy (not 
the government deficit) is spending 
more than it is earning and without 
a change in guidance, we will face a 
poorer average Canadian worker. So 
the message is get involved and know 
the facts heading into an election or 
accept that the ridiculous belief that 
Foolish Free Trade or the lie that we 
can compete with China, Mexico and 
India will mean the next generation of 
Canadians will live poorer! 
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Most Media 
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Give Canadians 


Only The Right-Wing View 


| WOULD LIKE TO CONGRATULATE 
all the successful candidates who ran in 
the recent General Motors unit elections 
for zone committeepersons and alter- 
nates and thank all the candidates who 
ran for being part of the process. 

On Feb. 18/14 the Local honoured one 
of our founding members, Aubrey Broad- 
bent, who turned 100 years old on that 
Tuesday. Aubrey took the time to visit 
the Unifor Local 222 Union Hall to have 
some coffee and cake with us and to tell 
us a few stories from the past. It was a 
great honour and pleasure to have had 
the opportunity to spend some time vis- 
iting with such a gentleman and staunch 
unionist. 

Did you know that the vast major- 
ity of the mainstream media in Canada 
is actually owned and operated by no 
more than five Conservative-supporting 
Canadians? Not even the USA allows for 
such media ownership concentrations in 
so few hands. This means that the vast 
majority of Canadians get only the right- 
wing corporate desired spin and ideology 
while opposing views are buried. So when 
reading certain papers and watching cer- 


tain television stations don't be easily 
led astray by the Conservatives and their 
Corporate supporters’ self-serving myths 
and mystical visions of the world. 


Joe McCloskey 


®=* Dale Millson 


\—_Unifor Local 222 Financial Secretary 


Local 222 lost a great fighter on 
February 23, 2014, when _ long-time 


union activist Joe McCloskey passed 
away. Joe was active in the GM plant 


Low Sales Prompt 
Layoff Weeks In Flex 
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approximately 700 members working 
in Oshawa who worked in other GM 
locations prior to coming to Oshawa. 
This is a great example of why pref hir- 
ing language is so important. 


The opportunity for 2014 hourly 


summer student vacation replace- 
ments closes on March 12th. Any 
students wishing to apply must do so 
online through www.workopolis.com. 
Students need to register on Workop- 
olis by creating an account before being 
able to apply. 

The Shop Committee has been 
asked why SWEs are not covering SVR 
positions. It is important to recognize 
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that SVR assignments are for short- 
term replacements while our members 
go on vacation. SWEs are hired when 
there are openings in our plant that 
need to be filled on a full-time basis 
when no seniority members are on 
indefinite layoff. 

The summer vacation requirements 
will not be known until after the mem- 
bership have put in for additional time 
off beyond the designated summer 
vacation. Those numbers will not be 
determined until the May timeframe. 

The in-plant committeeperson elec- 
tions have concluded. | would like to 
congratulate all the successful can- 
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as a committeeperson, and served as 
Sergeant-At-Arms on the Local 222 
Executive Board from 1957-59. Joe was 
elected as a UAW Council delegate and 
Constitutional Convention delegate for 
many years. 

After his retirement, Joe was president 
of the Local 222 Retirees Chapter from 
1984-88 and served on the CAW Retired 
Workers Advisory Executive from 1992 to 
2010. Joe was a delegate to the Unifor 
Founding Convention in 2013. 

There weren't many conferences that 
went by that Joe didn’t get up to the 
microphone to offer his point of view on 
whatever was being debated. One thing 
for sure, Joe always stuck up for work- 
ing men and women and wasn't afraid to 
speak his mind. He will be sadly missed. 

My condolences go out to his wife Edie 
and their family. 


didates. | would also like to thank all 
the shop floor reps who did not get 
re-elected for their hard work and 
dedication throughout their term. The 
committeeperson’s job is very demand- 
ing and their hard work should not go 
unnoticed. 

| would also like to wish long-time 
committeeperson Randy O'Reilly all the 
best in his retirement. | want to thank 
Randy for all the times he replaced me 
as plant chair when the Shop Com- 
mittee was out of the plant on Union 
business. He always did an excellent 
job in dealing with the plant-wide 
issues and kept me up-to-date on the 
issues of the day . 

In closing, as always | can be reached 
at 905-644-2480, mike radio 2480 or 
by email at greg.moffatt@gm.com. 

In Solidarity. % 
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Total Receipts See e eee 624,259.85 Income Statement December 1-31, 2013 

Total Expense ............. 525,652.15 

Surplus (Deficit) ......... 98,607.70 REVENUE 

INCOME 
Unifor Local 222 eiiaioias DW GS: cctusctevetnsieneaviyeoltensstaahaedbcertuamateneviveds eget 
Balance Sheet As At December 31, 2013 S.U.B. RCCIDtS ...ssecsesseesecsseseesecsscssessessessesecssessessesseseesseeees 12,571.61 
all MAINtGNANCE ice cctsciuessnnsincvened cssevnduentesdasneditedeaneentaedonss 5,066.50 
ASSETS Staff Wage RECOVETICS ......cccccccscsstececsessseeecssssseeesesaeeseceaaees 3,298.80 
Miscellaneous Collections ........cccccccceeeeeeseeteeeeeesaaeeeeeeeeaaeeeeee 1,220.00 
CURRENT ASSETS OSAWOMKEN ses csula ns catucscacerndvan suadavscsaanaalscachaWtvatacpattawaanavens 8,806.90 
CaS Mitwaesnscuicasavinnmeidieavncarstekereapasananenuaavaveneds 418,775.95 ROME cusiuicsusivadascudroineecaluawavar enuducnivedbedanienlencuiaantemaauansveans 13,350.00 
Baikeessivsnpervess seen tueescuternaniviscnveg sate eeneciad 1,331,764.63 Soft Drinks and Vending .......::ccccceceeeeeceeeseteeteneeeseeeteneeenee 115.20 
TOtal (Bank sistas sutavccaucduntuatawateasaainenadetcsadantetaunanandatest tuneataced 1,750,540.58 Telephone: INCOME esi cecencteurwesnsnetitcccccusteasniumssdaveacecamevedeasans 135.51 
DepOsit: — AWC sicisvcnssavisnisntonacsinesaessesutactdestveavassesvadocunabess 37,640.17 
Due from: (Dental Centre veicvedvecuianctsadubaccceneuticversteatuensnecanies 40,169.39 TOTAL REVENUE........sssssssessesssssstsesesssssensensssssenee ie 
Dommimion:Of Canada BOndS wenccsiviven cates: ieedeesiasvenenes ss eceebuness 12,000.00 
Short Term: IMVeStMents 5 csisccecsesccecussdysssaweavustevendeaeacecavectes 1,372,185.48 EXPENSE 
Tore CURRENT ASSETS.................ccc:cccsseceseeesees 3,212,535.62 OFFICE AND BUILDING 
Fixed Assets Employee Salaries ......ccscscsssssessssssseseseseseesecsessesevsessesavenees 46,233.98 
Land. Palade gutetedslagaduneag ava nanmabaiadsuniaacnaguatoneaaeesvansigagameradeeadaen 615,195.00 UT EX PENSE icc deveceslvecpsnasteets txstehevatacutesars 1,844.14 
Buildings Pee eee eee eee eee eee eee eee rere eee rere reer eee eee rere reer eee e 2,829,533.00 cpp Expense Boe tc senesdanaaloeen dueecen cement 3,047.64 
EQUIPITION ase rites ta ctustiachcastrehesheastiiaefuahadaeetataleecefismeacitys 92,627.61 WCB Ex ‘ 
et PONSC siacensiicacaeeasineraaanan sia senate vers 175.37 
Total: Fixed Assets...............cccccccccccceseesssesseeenseees 3,537,355.61 BP EMpensO ccceiduitiesamuncivvennscece 2,456.14 
TOTAL ASSETS ...........ccccccccccccceccessseseeesseeeseeseeeesees 6,749,891.23 Other i Benefits. csscceicedieaaveverievavenianceceawene 11,452.40 
Employee Benefits and INSUrance.........ccceseeeseeeeeeeeeeeeeeeeennees 18,975.69 
LIABILITIES HAINES POMSES's sais xaeacecs qhtaisasaian vate cdicaecuses Qusies sex sidubecteuevsnane 1,491.91 
Building Maintenance: wsiccncssesecivaeraaanencsinandiceresemnrencntaanene 15,835.90 
CURRENT LIABILITIES MELO PHONG esiesteveascessastuvstuvsny dussasewssssteutees daessindewmwarsh ctvtyess 4,873.29 
Accounts Payable —564.92 | Office Supplies and General Expense ..c.cccccsccscesssscessesecsesees 9,768.16 
Accrued Liabilities .. 1,156,788.64 OPICErS: EXPCNSEs « saveds saveccausdiesy case stecnedccasesamexacatvineatsccensaass 3,042.32 
Vacation Payable —304.91 | professional ..c.sssssssssssssssssessssssssesssssvssesssssseaesesstesesteetsssens 13,240.00 
UL Paya DIG seaceis hava ausernoniaaiiitaanebaa sata seatingud “ bokae oe 
UI Payable - Lost Time 91.44 Total Office and Building..................cccccceeeeees 113,461.25 
CPP Payable.........ssscceeee —2,518.22 ORGANIZATIONAL 
ae oe ae Tame: ares: Per Capita - Ontario Federation of Labour... 5,275.62 
ae a Siavaram cpr sh gereayaedtna its ns Per Capita - Durham Labour Council.......... 1,643.00 
. ea a ae : Per Capita - Lindsay Labour Council........... 31.80 
eles cabs PAV ADE sc .cccccsincdcnnadec etaratwadbendussderetcanmuncecs a. Per Capita - Northumberland Council ......... 3.80 
PAVING js esesatieas ig tata tehedecaay edb hststienteneenthenagetacetseeiesarots Re Nias Per Capita - GM Intra Corp Council... 1,248.70 
UnION: DUES PaVAble siccniiv inn cntiuesisccrsnenseeievetewiustvevegesdrewesedecass —855.26 : . 
Per Capita - Unifor Assessment...........:0 265,332.14 
BW CU sex seaevtcreaeancthacdin tha ranean ss ein tea neliaettartaeastssenrs aan’ 2,548.85 rer Gault Anise Olea a acta 
Family SUPPOrt ...cecsccscsesecececesescsescseececececeesecevsvevevevareeeeneees 59,332.20 GE ee Piel = MAULOP SOUMEIessersisee ner gegettiys = Seok 
Charitable DedUCtIONS.........0ccccccccccccceceeeeeeeesseseesaassaeueeeaeeees 2,281.79 Total Per: Capital soiisassvasvurassavesscnesd sdtanvavannasteasteptinnsenineeeatads 276,780.20 
WGBiPaVabD lO iciiesssesatureteecaacnepa tet sa deusnceudcatnetataakaycteniuiydess —66,150.98 Lost Time: Wages and BenefitS.........::cccceseesseeeeeeeeeeeeeeeeneaes 79,724.46 
Due Re:Duplate Council FUN ........ccccecceeeeeeeeeeeeeeeeeseeeeeeaeeaae —585.19 Lost Time Expenses M&E8H .......ceeeeeeeneeees 12,893.82 
Retired Members FUNG 6. ccssscacacncncctetevsnasivavsosocacerededenenanenes 90,962.70 Lost Time Expenses - Hotels.........::cccscceee —1,494.99 
Poe OG esis coisa ieaiernt re eae enransniensme ABTA ADT |) east Thame ype nse Ss.stri sivas asdhcavonatectinestaatiauticasandvantecs 11,398.83 
TOTAL CURRENT LIABILITIEG..............0000.00. 1,214,934.91 EQUGAEION a2 i cavedensashiedvcicaaytvcncadadususleutetacchulenesobnwuaatvaneay dds 2,192.42 
TOTAL LIABILITIES.........cccccccccccccccccececececececeecececeees 1,214,934.91 Investors Group Trust — Staff Pensions ..........:csccsssecesseeseneee 5,276.04 
Oshaworker — Printing ........cccseeseeseeeeneeeenee 15,142.00 
Oshaworker — POStagQe.....sscccssecccsseeeeeeeeenees 10,954.66 
EQUITY —_— 

QU TOtAlOSHAWORKERs cosciecnitnevcsuevinasdermeecsianemduaabrretinnsyteratng 26,096.66 
NET ASSETS Publicity digecind Beale duke ed euavaT oneetaisavaneneciarecaderaveve tes teeweredbaretaee 220.35 
AS GG clei cet hada tdinseas ta aandOls eadeesatatianaddele 5,294,447.57 | Strike FUNG see eee eens 8,001.94 
SUD IUS oc cheet secures cea sien an reads ates neh sexe au tats kanes Piseetnahes 240,508.75 Welfare and: dOnationS .ccsiicsieccccecesenaneaaacaencneecetessanannsntonacns 2,500.00 
TOTAL NET ASSETS 00... 5,534,956.32 | Total Organizational .......0.0.00 ee 412,190.90 
TOTAL EQUITY. i.0i:idiciinnnaditincintenadiiinanin 5,534,956.32 TOTAL EXPENSE vsccciecsssssdaciaictsxvevecncatneriicas oaencunevens 525,652.15 
LIABILITIES AND EQUITY ...............0ccceceeteee 6,749,891.23 NET. INCOME bi crssceisscasssscactecewscteweraentenangyennesneanseaneavae 98,607.70 
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Politics Is Everywhere And Affects Everyone 


SO, POLITICS ISN'T YOUR THING. THAT'S OKAY, MOST 
people feel the same way. And, when it comes to our younger 
adults who are just starting to come up in this world, there's 
a chance they don’t understand politics at all, making it nearly 
impossible to understand its importance. 

For most, the first thing that comes to mind when someone 
mentions “politics” is privileged men and women in government 
yelling at each other, pointing fingers, blaming each other for the 
sad state of our country. 

It's true, that is what politics looks like, but it is not really what 
politics is about. Politics is about how much it costs to put gas 
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in your car. It’s about how much 
you pay in property taxes, or how 
much it costs to heat your home. 
Politics is about how long you ~ EU cones 
have to wait to see a doctor, and Z’ 
how much your prescriptions will A 
cost you. Politics is about every- 
thing that affects our bank account, and even how much time we 
have to spend with our loved ones at the end of the day. 

Politics is all around us, touching every part of our lives. But, 
until | realized that, | wasn’t into politics either. 


f y | Jesse Forbes 


Important Notice 
For Former 
PPG And PGW 
Workers 
Regarding 
Company Contact 
Information 


Please keep the company up to date 
with your most recent address. 
If you have moved or if you feel you are not 
getting information that you should be getting, 
please contact them. 


For those members who worked for PPG 
who still have outstanding business with them, 
you can call them at 1-888-774-2121. 


For those members who worked for PGW 
who still have outstanding business with them, 
you must send information in writing to: 
Diane Castonguay 
Pittsburgh Glass Works 
50 St. Charles Blvd. 

PO Box 26774 
Beaconsfield, Quebec H9W 6G7 
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To the Editor: 

Forty-five years ago, as a GM employee 
and CAS volunteer, “Sharon's Kids” was 
founded with the purpose of raising funds 
and awareness to make Christmas mer- 
rier for less fortunate children and their 
families under the care of the Children’s 
Aid Society. Because of the generosity of 
folks at GM and in Durham Region, we 
have had amazing results and this year's 
donations totalled $25,899. This includes 
donations of $12,421.40 from service 
groups and organizations and friends 
outside GM as well. Thanks to the Unifor 
Local 222 Retired Workers for their gener- 
ous $500 donation and to the Car Plant 


To the Editor: 

This is an open letter to Jim Flaherty: 

Minister Flaherty, 

| am writing to you to express my 
extreme disgust in your decision to, 
once again ignore many prominent 
economists, in refusing to reform and 
improve the Canada Pension Plan, 
thereby abandoning future generations 
of Canadian seniors. Your shameful lack 
of political will has condemned count- 
less future seniors to a life of poverty. 

While the CPP is wildly touted as pay- 
ing current seniors slightly over $12,000 
per year, this is the maximum benefit 
paid only to those citizens that were 
fortunate enough to have high earnings 
for most of their working lives and were 
able to pay the maximum premiums. 

The facts are that the average benefit 
for men is approximately 50 per cent or 
$6,000 and even less for women. 

Unemployment in Canada stands 
at 7.2 per cent and an alarming 10.1 
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folks for collecting over $11,500 and shop- 
ping for 21 families this year in addition 
to the $1977.60 cash donations from your 
plant canvass for a total of $13,477.60. 

What | am most proud of is that the 
legacy of “Sharon's Kids” lives on! On 
behalf of the Durham Children’s Aid Soci- 
ety Holiday of Hope Program and the 
children and families we serve, thank you 
so very much. Together we make a differ- 
ence, one child at a time! 

Happy New Year and may 2014 be a 
prosperous year of good health and happy 


the 


OshaWORKER 


letters to the editor 


times. 
Sharon E. Clark 


per cent in Toronto, while the major- 
ity of workers are in low paying jobs, 
are struggling to survive and find it 
impossible to save for retirement. Your 
legacy Sir, will not be slaying the debt 
(if it happens) but forcing millions more 
Canadians into poverty. 

Your latest ill-conceived scheme for 
Canadians to provide for their retire- 
ment is Pooled Registered Pension Plans 
(PRPPs). This plan is strictly voluntary 
and employers are not required to con- 
tribute anything. This pie-in-the-sky 
unrealistic scheme is nothing more than 
a voluntary savings plan, to be admin- 
istered by big finance and insurance 
companies whose only guarantee is, to 
charge exorbitant fees to administer and 
put more money in their own coffers. 

This scheme is very similar to RRSPs 
and we know how successful they have 
been with over $600 billion, and count- 
ing, in unused contributions. These 
plans benefit only wealthy Canadians 


Joe Sarnovsky 
Oshaworker Editor 


while the working poor, underemployed 
and unemployed are struggling just to 
survive. 

The Canada Pension Plan has a 
proven record of accomplishment, 
long-term financial sustainability for 75 
years, mandatory plan, no government 
funding and is completely portable. 
However, sadly is insufficient to pre- 
vent poverty for seniors, in particular 
the more than 11 million Canadians 
without a workplace pension. 

The adequacy of CPP benefits 
has been an issue for more than 30 
years. Now is the time to dispense 
with political ideology and for you and 
your provincial counterparts to work 
together, agree to modest increases, 
phased in over time and provide all 
future retired Canadians with a reason- 
able standard of living in retirement. 

Chris White, 

Retired 

Oshawa 


Check out Local 222's new website at: 


www.local222.ca 
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JCI Announces Plant Closing 


THE UNIFOR LOCAL 222 MEMBERS AT JCI WERE GIVEN 
some shocking news on Wednesday, Feb. 19/14 when the 
Company announced that they intended on closing their 
Doors Plant (Wentworth-Thickson location) when the cur- 
rent contract expires on Aug. 26/14. The Plant leadership 
was told in a morning meeting, followed by the announce- 
ment to the members at stand ups later that same day. 
This comes on the heels of the meeting | attended in 
Detroit in November, along with Unifor Local 222 Vice- 
President Mike Munce, National Rep Jim Mitchell, Unifor 
President Jerry Dias and his Assistant Shane Wark, where 
JCI Corporate let us know that shareholders were not happy 
with losing $900,000 per month on the 352 Impala Pro- 
gram and that continuing to lose approximately $10 million 
per year over the life of this program was not an option. 
The Company told us they approached GM about moving 
our assembly work into the Supplier Mall, which GM turned 
down saying they didn’t have the real estate to accommo- 
date this move. JCI also tried to convince GM to give thema 
cost save to help recoup some of the losses generated from 
this program due to JCI misquoting the business, GM again 
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Dean 
Baumhauer 


Johnson Controls Inc. 
Chairperson 


said no. Finally JCI asked 
GM to find other sup- 
pliers within the Region 
that might be interested 
in taking over the business commitment and GM showed 
no interest in that either. 

There are 323 members affected by this news, which 
is another example of good-paying jobs being lost in this 
country while our Government sits on its hands. JCI builds 
the doors and floor consoles for the 352 Impala, doors for 
the 211 Consolidated Impala and the seats for Camaro. The 
Company has told the members that the doors for both 
Impalas will be moved to Michigan and, for now, we are 
being told that the seat business will not be affected and 
will continue until the model year end, which is between 
June-September 2015. 

Now that the news has been digested, the Unifor leader- 
ship will be meeting to plan a course of action. Once | have 
more information it will be communicated to the members 
as soon as possible. 

In Solidarity. 


Pensions Are A Serious Issue 


For AGS Membership 


| WOULD LIKE TO START BY LET- 
ting everyone know where we are in 
contract talks. | was hopeful that by 
this time we would have made some 
serious inroads toward an agreement 
your committee could bring forward to 
the membership. Unfortunately that 
is not the case. We have met several 
times and now it appears we are at a 
stalemate. The sticking point, again, is 
early retirement options. The company 
feels they can no longer afford the 
added costs. These early retirement 
options over the last two-and-a-half 
years have cost the company exactly 
zero dollars. 

It is true that as our membership 
ages the amount of people eligible 
does grow, but there is nothing we can 
do about that. | would like to ask the 
owners if they were aware we were 
unionized and had a defined pen- 
sion plan when they purchased AGS 
Automotive. They did know that and 
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decided to buy it. No one was holding 
a gun to their head, they made that 
choice. 

Our last two agreements had major 
concessions to our pension program. 
We simply cannot have the pension 
rules change every three years. We are 
not being unreasonable. We are not 
asking to go back to the early retire- 
ment language we had until 2009. We 
expect to be able to retire at age 58 
with no penalties. 

If the success or failure of the Osh- 
awa facility hinges on downgrading 
our pension every three years then 
we have a serious problem. | want 
this company to be successful, | want 
them to make a profit, but they have 
to honour our pension. 

| have not made a lot of promises 
about what our new agreement will 
contain. The only promise | have made 
is we will not go backwards on our 
pension and | stand by that promise. | 
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Greg Davies 
AGS Automotive Chairperson 


am hopeful the company understands 
this and comes back to the bargaining 
table. 

We seem to be getting busier every 
week with more STWs starting every 
week. This is nice to see and the need 
for overtime should decrease because 
of this. With the young people here 
| hope everyone helps them out if 
needed. It can be a little intimidat- 
ing for them and we were all in their 
position many years ago. Many of the 
STWs are the kids of our active mem- 
bers, | hope the company gives them 
high consideration when they are in a 
position to hire on a permanent basis. 

Remember | can be reached in the 
Union office from 11 a.m. to 3 p.m. 
Monday to Friday. My phone number 
is 905-571-2121 ext. 6402 or email 
GregD@AGSautomotve.ca. 
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Meetings Ongoing At LIM On Many Issues 


| WOULD FIRST OF ALL LIKE TO 
thank Andrew Wind for writing last 
month's article and for his work with the 
Youth Committee at Unifor Local 222. 
Our LIM union committee has gone 
through a lot since the new year. At the 
time of writing we have filed close to 60 
grievances since the new year started 
and scheduled nine arbitrations. This 
is quite a lot. In my opinion we need to 
move this process forward to free up the 
current bottleneck we have. A lot of these 
grievances are terminations and | will 
be working closely with our new Unifor 
National Representative Tom Datillo, as 
he carries a wealth of knowledge at hand. 
A while back the company decided 
they were going to reorganize the ware- 


house using the Expedited Job Posting 
process from our Collective Agreement. 
We are currently in the initial stages of 
the company implementing this process 
and we will be working along with the 
membership as we go along. This is not 
going to be easy to say the least. However 
we have to work through the challenges 
that this process is going to bring. 

The company and your committee 
are at a crossroads when it pertains to 
the accumulation of Paid Sick Hours and 
Emergency Leave Days. Meetings are 
ongoing to try to resolve the matter at 
hand, as it has been going on since the 
New Year. 

| am ending my article this month on 
a very sad note. An outside driver was 


~ ) Tom Laughlin 


Logistics In Motion Chairperson 


killed Feb. 15/14 in the yard at our facility 
at approximately 4 a.m. It puts every- 
thing in perspective when we hear of a 
tragedy like this outside of work, never 
mind at work. My thoughts and prayers 
go out to his family. 

| can be reached in the Union office 
at (905) 619-7050 ext. 5155 or by email 
t.laughlinlocal222@gmail.com. 

In Solidarity. 


Solidarity At Durham Region Transit 


| WAS VERY HAPPY TO SEE THE AMOUNT OF MEMBERS 
attend our recent Durham Region Transit unit meeting. We 
generally only see those numbers at bargaining proposal and 
ratification meetings. As a result of the solidarity and deter- 
mination of our members in opposition to the changes to our 


crew boards being imposed by management, without Union 
input, the decision has been made to leave the runs as they 
are for the next two month board period. 

In addition, the crew boards have been sent back to plan- 
ning for re-adjustment, then the Union will have a chance to 
review them and have meaningful input on where improve- 
ments could be made for our operators. 


| have been receiving a 
number of calls from our 
members who have retired 
or left the workplace, since 
the filing of the Vacation Pay 
Grievance that was recently 
awarded by the arbitrator in the Union's favour. Human 


John 
Johnson 


Durham Region 
Transit Chairperson 


Resources and their legal department have been looking into 


In Solidarity. 


the repayment of monies owed. They are to inform the Union 
as to when the repayment will be made and how retired 
members will receive the payment. 


Syncreon Boundary Facing Location Change 


THINGS ARE QUICKLY CHANGING 
here on Boundary Road. As of my last 
article, the company has informed the 
Union of its intention to move the exist- 
ing commodities to another location with 
their extension bid proposal. We were 
informed in a meeting with the Uni- 
for Local and National representatives 
present that the Company is looking to 
move us to a smaller location or div- 
ide the present building in half, due to 
the empty space with the wrap-up of 
Martinrea Storage. One of the locations 
mentioned was the Syncreon North Sup- 
plier Park location. 

At this meeting, the company was told 
by both National and Local that our present 
Collective Agreement and the employees 
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go with the work. The Company has sub- 
mitted their bids. We hope to find out the 
outcome by the time of our next unit meet- 
ing on March 21/14 at 2:45 p.m. 

On another note, the Grade 12 Equiva- 
lency Program is in full swing, with all 
participants helping each other with both 
moral and physical support so that we all 
are able to achieve our hope of achieving 
the GED. 

As we are approaching in the near 
future both the summer holiday shut- 
down and our in-plant elections, | have 
given notice to the Local that we wish to 
run the elections prior to the end of our 
terms. As we do not want to have an elec- 
tion during the summer months, we will 
be holding the elections on June 17/14 


 uniror 


Bob St. Jules 


syncreon Automotive Chairperson 


with a run-off if necessary on June 19/14 
and the terms of office to take effect on 
Aug. 4/14 when our 2011 terms expire. 
We are sorry to have heard of the work- 
place fatality of an outside contractor at 
Logistics In Motion in February. We wish to 
pass along our moral support to our Uni- 
for Brothers and Sisters who were on shift 
when this unfortunate accident occurred. 
Until next time | can be reached in- 
plant at 905-743-6277 ext. 541 or by 
e-mail bob.stjules@syncreon.com.# 
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Governments Must Recognize How Vital 
Auto Sector Is To Economy 


SISTERS AND BROTHERS, IF EARLY 
indicators are correct, 2014 is going to be 
a challenging year for all of us. Weaker 
than normal sales have resulted in some 
down time showing up in the schedule in 
the future. The number of vehicles pro- 
duced in the Flex Plant is almost double 
what has been sold. GM continues to 
lose market share in Canada and the U.S. 
It is crucial that we continue to fight to 
regain the market share we once held. 

Again, our government needs to rec- 
ognize how important this industry is. 
More than 115,000 men and women are 
employed in the automotive and parts 
industry in Ontario alone. This number 
does not even reflect the number of 
spinoff jobs created in our communities. 
Can you imagine how the Durham Region 
would look without this industry? 

The falling Canadian dollar makes it 
more attractive to put product in our facili- 
ties, but we need investment from our 
government as well. Our Union is fighting 
and lobbying at all levels to make sure we 
are heard. Wayne Gates, president of Uni- 
for Local 199, will no doubt be front and 
centre in Queen's Park as a voice for us. 
Wayne was recently elected as MPP for 
the Niagara Falls region. Congratulations 
to Wayne on his successful campaign. 

Ken Pearn continues to review and 


challenge MOST studies, and as a result 
we have had content moved from many 
job stations, and had several new jobs 
created. At the time of writing, it looks like 
we will need to increase our line speed to 
44 JPH in plant 1, to meet requirements 
and maintain our FGI. This will result in 
more changes to ODs and studies. As a 
result of the new jobs, and the jobs cre- 
ated with the reduction of the third shift, 
there have been a very high number of 
postings. Dave Palmer has been diligent 
in tracking these jobs, while trying to 
ensure that our members are transferred 
to the job in a timely manner, according 
to the language in article 12. 

If you have accepted a posting and have 
not been moved, please see your area 
steward. It is also important to report and 
document all injuries and concerns that 
you have on your job. Rob Buntsma con- 
tinues to review the ergonomic studies 
that are provided. Please make sure that 
Rob, or your Unifor H&S rep are aware of 
concerns, in an attempt to resolve these 
issues before you become injured. 

| would like to thank the membership 
for their attendance at the February mem- 
bership meeting. The high attendance 
shows an interest from the member- 
ship, and sends a strong message to the 
company. We will continue to sched- 


Roles Of The Union Advocate 
And Investigator 


SISTERS AND BROTHERS, ALTHOUGH 
it’s been nine years that | have been 
proudly fulfilling two positions, | would 
like to clarify once again my dual role 
within the Union representation avail- 
able to you in the plant. As Women's 
Advocate | am a referral agent. My role 
is primarily but not limited to helping our 
female members who may have been 
sexually assaulted, sexually harassed, 
who are in violent relationships, or who 
might be suicidal by referring them to 
community services and agencies in 
the community where they live. It is 
important to know that women are five 
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times more likely to speak with some- 
one they know rather than a health 
professional when accessing resour- 
ces for their issues. Thanks to training 
received through our Union's educa- 
tional opportunities and other avenues 
in the community, | am confident | have 
the knowledge to support the female 
membership in our workplace. 

My second role is Harassment Repre- 
sentative. | am the hourly representative 
as part of the joint harassment com- 
mittee; the company's representative is 
Elaine Spiece. When the membership 
brings forth a complaint of harassment 
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Scott Bateman 


Lear Chairperson 


ule regular membership meetings, and 
encourage everyone to attend. Please 
also remember that there is a General 
Membership meeting the first Thursday 
of every month at 3 p.m. at the Unifor 
Local 222 Union Hall for everyone from 
all our units. 

The bake sale held to promote the 
suicide prevention awareness campaign 
in remembrance of Jerry and Paul was a 
huge success. We were able to raise over 
$650. Thanks to all those who partici- 
pated and helped to make this a success. 

Your committee will be attending Lear 
Council in Kitchener later this month. We 
look forward to getting together with the 
committees from the Ajax and Kitchener 
facilities to discuss operations and issues 
within the industry. This is also a time for 
us to share information and ideas with 
each other, especially as Ajax goes into 
bargaining. We would like to extend our 
full support to the Ajax facility as they 
begin talks. 

As always, | can be reached at 905 
436-0400 ext 358, or by email sbate- 
man@lear.com. 

In Solidarity. 


Eva Guta 


Lear Women's Advocate 


or discrimination, the conversation 
stays confidential until we explore your 
options, and identify if we are dealing 
with violations of the Ontario Human 
Rights prohibited grounds. Together we 
decide the next steps going forward. In 
order for this to take place we need to 
ensure your calls get to me. Should you 
approach your supervision and ask to 
see me please make sure they follow 
ROLES OF THE UNION ADVOCATE 


AND INVESTIGATOR 
continues on page 11 
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City Wide Taxi Community Commitment 


Brought TVs To Pediatric Unit 


WE SEEM TO BE GOING NICE AND STEADY AS FAR AS 
the numbers of calls are concerned; | believe we are up overall 
compared to the past few years. Definitely the weather has 
been playing to our favour for a change and also our efforts 
through the Promotion Fund are starting to show us some 
results. The recent customer survey we did shows that our 
customers are starting to become aware of our commit- 
ment to giving back to the community which is only possible 
through the Promotional Fund. 

This year the company is laying off of the radio ads for a 
time, it appears that they weren't working as well as they had 
hoped for. | believe that City Wide will be running full page 
ads in the Durham College, University of Ontario Institute of 
Technology newspapers for starters; there's a need to vastly 
improve our webpage and make it much more interesting and 
a place that people will go to. This also costs a fair amount of 
money to get something professional looking and user friendly. 

It would be a really good idea if each driver casually men- 
tions something that we've done in the past, like donating 
$7,200 to the Cancer Centre here is Oshawa last year, or 
ensuring that every room inthe pediatric ward has a flat screen 
TV for the kids while they are recovering (this was a two- 
year project for us) or that families in the waiting room of the 
Critical Care Unit are watching TV ona flat screen donated by 
City Wide Taxi. There are many other things that we've done 
in the past. | personally mention these acts to a customer, 


Roles Of The Union Advocate 
And Investigator 


Continued From Page 10 


Terry Muir 
City-Wide Taxi Vice- 
Chairperson 


especially a new customer 
and thank them for choosing 
City Wide. | let them know 
that through their patron- 
age of our company they are 
helping us to continue to reach out and help our commun- 
ity. I've found that in every instance my customer feels really 
good and leaves my cab feeling their day is already better. In 
each case | have received “oh | had no idea you people did 
anything like that, that is really great and | will definitely be 
a regular customer and | will also tell my friends.” This folks 
is exactly the kind of promotion we are looking for, word of 
mouth is by far the most potent, cost effective form of adver- 
tising that there is, but it is only good if people know about 
your efforts. Don’t be shy, let them know what kind of com- 
munity work we do. It helps all of us. 

Kent Larson and a business associate of his are looking 
at a new phone system for the company. They are putting 
together a proposal that | believe will be something the com- 
pany will seriously look into. 

Lastly, save the date: Sept. 12/14 at Kedron Dells Golf 
Club for our Annual City Wide Taxi Charity Golf Tournament 
for the Durham Regional Cancer Centre. This tournament is 
open to anyone and everyone, the cost is $110 per person and 
includes golf, golf cart, dinner with dessert and prizes. 

Till next time stay alert and stay safe. 


430-3511 x 33 or via email at victoria@ 
distresscentredurham.com. 

This free service is available due to 
the selfless fundraising efforts of people 
who get involved. Without knowing 


through in a confidential manner. If you 
wish to reach me without disclosing to 
anyone, you can call extension 373 from 
any phone in the plant or email me at 
eguta@lear.com. If for some reason | am 
temporarily out of the plant and you need 
to see me please inform Scott Bateman 
and he will let me know immediately. 
On another note, we had our Val- 
entine’s Day Bake Sale to kick-start 
our Annual Suicide Awareness Fund- 
raiser in memory of Brothers Jerry and 
Paul. Between the two shifts we raised 
over $650. Thank you to the LeBlanc 
family and friends for their support 
and contributions. Thank you to the 
organizers and all the bakers and buy- 
ers who made this a great success. Our 
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next themed bake sale will take place 
on St. Patrick's Day March 17th. The 
monies raised are donated to the Dis- 
tress Centre Durham's Suicide Survivor 
Support Group. This is an eight-week 
closed Support Group for individuals 
grieving the loss of someone special 
who died of suicide. The focus of the 
support group is to better understand 
the uniqueness of the grief associated 
with suicide. Each week we discuss 
and share our feelings and experiences 
related to specific topics. Group mem- 
bers must be 18 and older. The group 
is open to both men and women. The 
minimum loss period is six months. 
For more information and registration, 
please contact Victoria Kehoe at 905- 
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it you are saving lives! | am grateful 
and proud of my Sisters and Brothers! 
“From the standpoint of daily life, 
however, there is one thing we do 
know: that we are here for the sake of 
each other - above all for those upon 
whose smile and well-being our own 
happiness depends, and also for the 
countless unknown souls with whose 
fate we are connected by a bond of 
sympathy. Many times a day | realize 
how much my own outer and inner life 
is built upon the labours of my fellow 
men, both living and dead, and how 
earnestly | must exert myself in order 
to give in return as much as | have 
received.” ~ Albert Einstein 
Always! 
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Unfair Regulations Used By Coach Canada 


ON JAN. 10/14 WE RECEIVED THE 
arbitration decision for one of our 
members who was terminated in May 
2013, which was won on our member's 
behalf. The circumstances are private 
and involved circumstances that led to 
the Arbitrator, Joseph D. Carrier, ruling 
on our behalf. The grievant was honest 
about the incident from the beginning 
and even brought it to the company’s 
attention. The company over-reacted by 
terminating our member, but in the end 
we were successful getting the grievant 
reinstated. 

| want to thank Unifor Local 222 Presi- 
dent Ron Svajlenko for being there with 
support from start to finish, National 
Staff Rep Mike Reuter and our Commit- 
teeperson Mike Roach, “job well done.” 

On the subject of bus operators and 
passengers: As transit operators we are 
often berated and abused by the pas- 
sengers we transport. Many of us are 
verbally abused and assaulted on the job 
and are on our own to defend ourselves 
but yet must stay within the confines of 
management's policies on customer ser- 
vice. 

In February 2013 we had a bus oper- 
ator attacked and punched repeatedly 
by a customer on the bus over a trans- 
fer issue. This operator is still on WSIB 
due to the injuries sustained. On Jan. 
13/14 this member received a letter 
from Human Resources (and | say that 
loosely, “human") that on Feb. 28/14 
the company benefits will be terminated 
because the member has been unable to 
return to work after a period of one year. 
Can you imagine that? Truly how import- 
ant you really are as an employee to this 
company. Nothing like kicking you when 
you're down, but nothing this company 
does surprises me. This member still 


receives WSIB benefits in the form of lost 
wages, but the needed company benefits 
will terminate. 

How can they do this, you might ask? 
Well brothers and sisters, it's perfectly 
legal. | researched and investigated this. 
The company is using the WSIB Oper- 
ational Policy, Section 18, 01, 12, the 
employer's contribution to employee 
benefits section, to enact this travesty 
against employees. This Act is not new. 
| recommend all Unit Bargaining Com- 
mittees to read up on this and negotiate 
language so that this doesn’t happen to 
any of your members. 

In closing, we need to always be a step 
ahead of our employers. They have laws 
that right-wing governments regulate on 
their behalf to reinforce their ability to 


CEVA Ratifies 


New Agreement 


f Tim Thompson 


~ Trentway-Wagar Transit Division - 


ia Whitby Chairperson 


generate more wealth on the backs of 
hard-working men and women. Employ- 
ees expect to be taken care of through 
their company benefits if they're injured 
by accident or violence of the job. It's 
time we get involved with our local pol- 
iticians, pushing them to enact laws that 
benefit all working men and women, not 
just the agenda of the corporations. It's 
for these reasons brothers and sisters we 
must challenge these issues together and 
keep fighting back! 


Fred Luke 


CEVA Logistics 
Supplier Park 
Chairperson 


SISTERS AND BROTHERS, WE HAVE JUST 
gone through bargaining for our first collective 
agreement. It was a very close ratification vote, passing by only 53 per cent. 
Our top two improvements include a $1/hr increase each year for the next 
three years and a dental package. We also increased bereavement days from 
three to four, improved contract language and the overtime agreement. 
In my experience this was the hardest agreement | have ever had to bargain. 


The Committee had its agenda and stuck to it and brought back an offer that 
the members could vote on. The numbers for the turnout were disappointing, 
almost one third of the plant did not show up to vote and this effectively had a 


huge impact on the results. 


Moving forward we now have an agreement that we can police and both sides 
can adhere to. | would like to thank the members who came out to vote and 
also for the help of our Unifor National Rep Chuck New and Local President Ron 


Svajlenko. 


Any questions regarding the new agreement please ask your Unifor rep, or stop 
by the Union office, or call 905-571-1706 ext 258. 


In Solidarity. 


Follow us on Twitter at: 


VY @UniforLocal222 


(https://twitter.com/UniforLocal222) 
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Pension Plan Security Focus Of 
Retirees’ Letter Writing Campaign 


| WOULD LIKE TO START OFF BY SAYING THANK YOU 
to the Executive and all committee members who have 
done a great job for the membership the past year and to 
the membership for the support they have shown to us all. 


Thank you. 

As you read this the Retiree Chapter Executive elections 
will have been held. Thanks to all who were elected or ran. 

In my previous report | mentioned about a meeting that 
was scheduled to come up with some letters and a plan to 
try to change our pension laws. At this time | would like to 
thank Brothers Steve Drinkwalter, Karl Zimmermann and 
Lance Livingstone for all their help and input in how the let- 


ters were written and to the 

membership who supported Les 

and passed these letters to MacDonald 

be sent out at our meeting Unifor Local 222 

F . ‘ Retirees’ Chapter 

in February. This we believe President 

has to be done so we need 

not worry about the future of our or any other pension plan. 
At this time | would personally like to thank all the Local 

Executive, Retirees Executive and members who have sup- 

ported me the past year. To the Unifor Local 222 Union Hall 

staff a very big thank you for all that you do for us retirees. 

We appreciate your hard work. 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield 
is the carrier for all benefits. 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree Oshawa 
GM Retiree Kendal January 27, 2014 
GM Retiree NS January 10, 2014 
GM Retiree Highland Grove January 24, 2014 


February 12, 2014 
February 16, 2014 
February 6, 2014 
January 20, 2014 
January 30, 2014 
January 3, 2014 

February 18, 2014 


Oshawa 
Oshawa 
Oshawa 
Whitby 

Oshawa 
Oshawa 


Robert Berry 
Robert D. Brown 
Robert R. Bunce 
Alle Dejager 
Harold A. Edwards 
Ronald Graham 
Gordon S. Greer 
Brian P. Hackett 
Ernest E. Hamilton 
Marvin R. Hughey 


Your current Green Shield 
number is valid. 
Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 


Robert A. Hurlbert GM Retiree Cannington January 4, 2014 

James V. Hutchison GM Retiree Bowmanville January 15, 2014 

Harmen Kamstra GM Retiree | Bowmanville December 26, 2013 

Donald MacDonald GM Retiree Oshawa January 29, 2014 

Joseph M. McCloskey GM Retiree Oshawa February 23, 2014 

James E. McQueen GM Retiree | Bowmanville November 22, 2013 

Dale H. Moore GM Retiree — Havelock February 6, 2014 

Elmer R. Nickerson GM Retiree Longford Mills | February 4, 2014 

George V. Nugent GM Retiree Oshawa February 2, 2014 

Bernard O’Brien GM Retiree Minden January 6, 2014 

Ryburne G. Osmond GM Retiree Oshawa January 10, 2014 

John W. Pierson GM Retiree Aurora January 22, 2014 

Stephen J. Puffer GM Retiree Bewdley December 7, 2013 

William A. Rosamond GM Retiree BC January 17, 2014 

Louis Rotter GM Retiree Scarborough January 27, 2014 

Robert A. Smales GM Retiree —_ Toronto November 29, 2013 

John E. Sutherland GM Retiree Oshawa February 5, 2014 

John M. VanDeVossenberg GM Retiree Oshawa January 4, 2014 i 

Donald F. Wallace GM Retiree Port Perry January 5, 2014 Canadian Labour Congress 

Bruce R. Watt GM Retiree Courtice January 26, 2014 Congres du travail du Canada 

Leonard J. Weeks GM Retiree Oshawa January 26, 2014 

WWW.FAIRNESSWORKS.CA 
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Many Unifor Local 222 Retirees’ Chapter 
Activities Are Available To Members 


HERE IS A LIST OF THE ACTIVITIES FOR THE YEAR, AS A 
friendly reminder. 

Retirees meeting dates, first Monday of the month. Come 
out and have your say and participate in the elections. The 
meeting starts at 1 p.m. 

The bus for the Blue Heron Casino is very popular. The 
sign-up sheet is posted on the bulletin board in the chapter 
room. It's always a Monday. We have close to a hundred 
retirees participating, get registered. If you don't have a 
Player's Card for the casino, photo ID will be needed if you 
want to play. 

Yoga is on Tuesdays from 9:30 to 10:30 a.m., all welcome, 
bring your own mat. 

Tai chi is also on Tuesdays, following yoga, from 11 a.m. 
to 12 noon. 

Euchre is on Tuesday afternoons from 12:30 to 3 p.m. 

Line dancing is popular on Wednesdays from 9:30 to 
10:30 a.m. All the above are free of charge and take place 
in the main hall at Unifor Local 222. 

Please note dates are subject to the Hall's availability. 

Billiard tournaments are held monthly and generally on 
Wednesdays with a sign-up sheet in the Chapter Room. 
They start at 9 a.m., come out if interested. Sometimes a 


couple of fillers are 
needed for a last- 
minute cancellation. 

The Camera Club 
goes on outings to 
take pictures, con- 
tact Larry Kirtley at 
905-433-8791. 

Our next dance is 
March 21/14, doors 
open at 7 p.m. Please 
pick up tickets at the 
reception desk at the Unifor Local 222 Union Hall after the 
Retirees Meeting. The deadline for ticket sales is the end of 
the day on the Wednesday before the dance. No tickets are 
sold at the door. 

Sum total as above, come out and participate in which- 
ever activity appeals to you. 

Also check the bulletin board every once in a while for 
rallies, campaigns, meetings and information on coming 
events. Read the Oshaworker for information and partici- 
pate in Chapter meetings. 


John 
Redko 


Unifor Local 222 
Retirees’ Chapter 
Member At Large 


Wendy 
Rolfe 


Unifor Local 222 
Retirees’ Chapter 
Female Board Member 


Hard-Fought By-Election Win Against 
The Anti-Union Movement 


Lance Livingstone 


THERE WERE ANOTHER TWO BY- 
elections in Ontario. The NDP won the 
riding in Niagara Falls and the PCs won 
in Thornhill. On behalf of the Unifor 
Local 222 Retirees Chapter we would 
like to say congratulations to Wayne 
Gates, President of Unifor Local 199, 
on his win. Wayne will do a great job 
in representing the riding at Queen's 
Park. | would like to thank the retirees 
who went to Niagara to help out on 
Wayne's campaign. 

It was not an easy win for the 
NDP, as the PCs and Tim Hudak 
were attacking Unions for paying 
700 workers (another false tale by 
Timmy) to work on the campaign. 
What the people of the riding really 
saw is how Tim Hudak is trying to 
kill Unions by trying to get rid of 
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the Rand Formula. What they saw is 
really a movement by Timmy to drop 
the wages of workers. People know if 
you want a healthy society workers 
need to be earning good wages, as 
these are the people who really drive 
the economy by spending in small 
businesses. 

We, as a Union, need to try to 
explain this to small businesses that 
if people are earning more they will 
spend more in the City they live in. 
And we need to tell them that if Tim 
Hudak and the PCs get elected they 
will try to drive down wages which will 
hurt small businesses. 

Now on another issue, on March 
31st there will be rallies planned all 
over Ontario by the Ontario Health 
Coalition. We need to make sure we 


 uniror 


Unifor Local 222 Retirees’ Chapter 
Political Action Committee 
Member 


get as many people to the rally planned 
as the Health Accord agreement 
between the Federal Government and 
the Provinces is expiring and needs 
to be renegotiated. The problem is 
that the Conservatives under Ste- 
phen Harper have plans to decrease 
the amount the Provinces will receive. 
So please come out and support the 
Health Coalition in whatever rally they 
have planned near you, aS we can- 
not afford less monies for our health 


care, 
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Auxiliary Looking Forward To 
April Anniversary Banquet 


| AM PLEASED TO ANNOUNCE THAT 
| was present at the unveiling of the 
new seven-passenger van to be used 
by the Boys and Girls Club of Durham. 
Last June our Auxiliary donated $1,000 
towards this project. 

Recent donations were made to: 

m@ Parkinson Society of Canada $200 
m@ Alzheimer Society $300 

Thank you to the following Sisters 
who volunteered at the Hillsdale Gift 
Shop, Margo Kennedy, Phyllis Munroe, 
Jean Dart and Helen Rotterman. 

The lucky 50/50 winner was Sister 
Marg McDougall and the winners of 
the two boxes of chocolates were Carrie 
Rotterman and Opal Lundy-Boudreau. 

Your Auxiliary birthday banquet is 
planned for Saturday, April 12/14. More 
details later. 

The next meetings are March 18th, 
April Ist and 15th. 

Quote: “A day without laughter is a 
wasted one” Charlie Chaplin. 


bys and Girls Club. 
A qood piace to be. 


—_ 
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This is the Boys & Girls Club of 
Durham van that the Family Auxiliary 
#27 donated towards, complete with 
our logo (see inset). 


5TH ANNUAL 


Uy, 


UNIFOR 


Family Auxiliary #27 


Oshawa Truck Plant Reunion 
Saturday, April 12, 2014 


1 p.m. to 9 p.m. 


Riley’s Old Towne Pub (in the upstairs lounge) 
104 King Street East, Oshawa 


For more information, 


please call 905-431-4309 
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Extra Vacation Request Deadline 
Is The End Of March 


ANYONE REQUESTING EXTRA VA- 
cation time for the 2014 calendar year 
must apply on forms provided through 
your supervisor by March 31/14 
(although this usually gets expanded 
to the end of April). When you receive 
your copy back, keep it in a safe place 
in case the Company misplaces theirs. 
The Company will notify you within 
30 days whether such extra vacation 
requests have been granted or denied. 


Elections 


| would like to congratulate the 
following successful candidates in 
the recent Committeeperson elec- 
tions. Zone 36 George McMillan 
acclaimed Committeeperson,  Fer- 
nando De Pasquali Alternate; Zone 
35 Jason Wilson Committeeperson, 
Richard Spence Alternate; Zone 32 
Mark Sheahan Committeeperson, 
Don Lawson Alternate; Zone 33 Doug 
Noonan Committeeperson, Jeff Heard, 
Alternate; Zone 71 Kevin Hoskin Com- 
mitteeperson, Tim Bailey Alternate. | 
look forward to working with all of you. 

| would also like to thank all the 
candidates who ran for a position this 
time around and if you were not suc- 
cessful please don't be discouraged. 
Continue to try and make a difference 
in our Union. To all the candidates 
who were not successful thank you 
for all your hard work and good luck 
in your future endeavours. 

The membership has placed their 
trust in the above leadership and | 
trust that members of this commit- 
tee will always be mindful in their 
decisions that we work for that mem- 
bership. 

| would be remiss if | did not men- 
tion and thank Steve Hunter for all his 
hard work and dedication to the mem- 
bers in District #7. Steve decided not 


U, 
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to seek re-election and | wish him the 
best of luck in his future endeavours. 


Tuition Assistance 
For Dependent Children 


- Mike Munce 
__ District #7 Committeeperson & 
Unifor Local 222 First Vice President 


In order to qualify, all applications 
must be submitted with appropriate 
receipts to the GM Canada Benefit 
Centre by March 31/14. The tuition 
assistance program for depend- 
ent children who are enrolled in an 
accredited college or university is 
$1,300 per year. GM employees with 
the same dependent will be allowed 
coordinated coverage of up to $2,600 
per child for each year. The child must 
be a dependent covered on your Green 
Shield health care coverage. 

The Tuition Refund forms (must 
have your PIN and personal ID num- 
ber) are available through the General 
Motors Benefit Centre by calling 
1-877-442-4625, 

Alternatively, you can also request 
the forms online using your ID and 
password at www.gmclbenefits.com. 


Unifor Scholarships 


We have — scholarships worth 
$2,000 each for the children of Uni- 
for members in good standing. These 
scholarships support the first-year 
attendance at a public Canadian insti- 
tution (university, community college, 
technological institute). The deadline 
for application is April 30/14. For more 
information, please go to our website, 
www.local222.ca and click on the red 
button on the left side. Applications 
are also available at the front desk of 
the Unifor Local 222 Union Hall. 


Unifor Family Education 
Program 


This is a unique program where 
our members and their families learn 
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about our new Union and issues facing 
Canadian families The program takes 
place in the summer at the Unifor 
Family Education Centre in Port Elgin. 
Unifor will provide accommodations, 
travel and meals for each family in a 
resort like setting. Each participant 
must contribute his or her own time 
(vacation, personal leave etc.) 
Session] - June 28th-July 5th 
Session 2. - July 5th-July 12th 
Session 3 - July 26th-Aug. 2nd 
Session 4 - Aug. 2nd-Aug. 9th 
Application forms are available at 
the Unifor Local 222 Union Hall or go 
to www.local222.ca and click on the 
red button on the left side. 


In Closing 


A special thanks to Randy O'Reilly 
who retired on March 1/14. Randy has 
a wealth of knowledge and experi- 
ence that made him a valuable asset 
throughout his career in our Union. 
He has survived a fierce work environ- 
ment and contributed very much to 
all. | hope your retirement brings you 
the fulfillment and relaxation you have 
earned. My best wishes go to you as 
you journey into retirement. 

Congratulations, you will surely be 
missed. 

| can be reached in the office at 905- 
644-3310 or email me at michael. 
munce@gm.com. If you require my 
assistance, have any questions or con- 
cerns, please call me. 

Until next time, in Solidarity. 


facturing matters 
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Plant Issues Can Be Fixed When Unifor Reps 
Are Informed About Them 


Committeeperson Elections 


| WOULD LIKE TO CONGRATULATE ALL OF THOSE 
recently elected Committeepersons and Alternate Commit- 
teepersons. In District #4, | would like to congratulate Doug 
Noonan and Jeff Heard plus Mark Sheahan and Don Lawson 
(Trim Shift 1), George McMillan and Fernando De Pasquali 
plus Jason Wilson and Richard Spence (Trim Shift 2). In the 
Paint Shop | would like to congratulate Dave Rossall and 
Scott Campbell (Shift 1), Dave Greenwood and Dave Camp- 
bell (Shift 2). Dave Gibson has been acclaimed on Shift 3 
and Steve Worona was elected Alternate. 


Farewell 


| would like to thank Randy O'Reilly from Shift #1 Trim for 
his years of dedication to the Union and wish him all of the 
best in his future, as he retired March 1st and will be missed. 
| would also like to thank John Piper for the good job he did 
as Shift #1 Committeeperson in the Paint Shop for the last 
term, as John has decided not to run for another term. 

For all hourly employees retiring March 1/14, | wish you 
all the best in your retirement. 


TPTs Versus SWEs 


Some employees have been questioning why TPTs are in 
during the week while SWEs are laid off. If there is a tem- 
porary need for people on a day-to-day basis such as too 
many call-ins, a snow storm, denying people contractual 
time off, a spill etc., TPTs can be utilized, rather than having 
all of the team leaders on line. SWEs will not be brought 
into the plant for a week or two just to lay them off again, as 


it is not fair to them. Many 
of the SWEs are on E.I. or 
have another job but it is 
not right to have them quit 
for a week or two of work 
at GM. If we have perma- 
nent openings such as 
retirements, deaths, quits or when we know an employee 
will be out long term (six months to a year) the Company 
could bring in a SWE. Hopefully, they will all be back in the 
plant someday if Oshawa vehicles start selling a bit more. 


TPTs On Preferred Jobs 


TPTs will not be on preferred jobs in District #4 so please 
call your Unifor rep or myself if you are aware of this hap- 
pening. | was informed of an issue recently and it was 
addressed within a few hours of the shift, but the issue can 
not be addressed if the reps or myself are not aware. | would 
like to thank the employee for the call. 


Colin James 


District #4 

Committeeperson 
& Executive Board 
Member (Trustee) 


Woodstock Applications 


There were 104 people who applied to go to the Wood- 
stock location, with the majority of the list coming out of 
the Oshawa plant. | am not sure how many employees have 
elected to leave this year but for each one that leaves, a 
SWE will be hired to backfill the position. This is a win-win 
situation for the Woodstock employee and the SWE being 
hired. 

| can be reached in my office at 905-644-4010, email 
colin.james@gm.com or cell 905-744-4010. 

In Solidarity 


Important Phone Numbers 


Unifor Local 222 Union Hall 


Unifor National Office 
Unifor Dental Centre 


Unifor Legal Services Plan 


Unifor Local 222/TD 


Group Home & Auto Insurance 


GM Canada Benefits Centre 
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905-723-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-433-4242 
1-800-387-6592 


1-866-296-0888 
1-877-442-4625 
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Commuted Value Estimates 


SINCE JAN. 1/12 GM RETIREES HAVE 
had the option of taking their Com- 
muted Value (CV). However the option 
of taking one’s Commuted Value and 
investing it yourself or choosing to use 
the Commuted Value to purchase an 
annuity is making this personal decision 
complex. It seems the insurance com- 
panies are being more aggressive in the 
annuity market. Our members are now 
more frequently asking for their Com- 
muted Value estimate or how to get it 
for themselves. Be advised that these 
are estimates and will change, but they 
are a vital tool that is needed when you 
are deciding which pension option is 


best for you. You can contact the GM 
Canada Benefit Centre to obtain your 
estimate for yourself, or you can get 
an estimate from your Unifor Pension 
Representative. 

In order to get a free estimate you 
must have more than 29.5 years of 
credited service. Your rep will need 
your date of birth and your spouse's 
birth date. This may change where 
we also have to use your password 
to get an estimate, but presently reps 
only require dates of birth. To get your 
own CV estimate you will need your 
password and user ID. You can get it 
by phone 1-877-442-4625 or online at 


Ted Lawrence 


Pension Representative & 
Unifor Local 222 Second Vice 
President 


www.gmclbenefits.com. We can assist 
with obtaining/replacing a lost pass- 
word, or you can call 1-877-442-4625 
and the Benefit Centre will mail one out 
to you. It is a necessity to have your 
password to retire. 

You cannot forecast your Commuted 


COMMUTED VALUE ESTIMATES 
continues on page 19 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And 
Department 
GM/61 
GM/94 
Pilkington Glass 
GM/53 
GM/18 
GM/83 
GM/30 
GM/69A 
GM/83 
GM/18 


Name 

Helmut Bottcher 
Adrian J. Brouwer 
Glen L. Clark 
Robert T. Corneal 
Todd D. Cotton 
Richard E. Crook 
Robert E. Cumming 
Mario S. Dabu 
Penny J. Debow 
John Findlay 


Years of Retirement 


Service 


3011 


30.2 


6.0 


30.2 
30.0 
36.8 


3011 


31.8 
32.6 
30.0 


Date 

Mar/14 
Mar/14 
Feb/14 
Mar/14 
Mar/14 
Mar/14 
Mar/14 
Apr/14 
Mar/14 
Mar/14 


Name 

Robert C. Henry 
Steven J. Hope 
Albert J. King 
Richard Mcllroy 
Bruce W. McInnes 


Steven C. Rumley 
Roman Szpajda 
Robert Wheatley 


Tammy P. Nottingham 


Unit And 
Department 
GM/94 
GM/30 
GM/63A 
GM/85 
GM/49G 
GM/94 
GM/49G 
GM/85 
GM/49G 


Years of Retirement 
Service Date 
30.8 Apr/14 
36.8 Mar/14 
311 Apr/14 
31.8 Mar/14 
30.0 Mar/14 
30.8 Apr/14 
30.8 Feb/14 
24.7 Mar/14 
30.0 Mar/14 


SPECIAL NOTE TO GM MEMBERS NOW RECEIVING THEIR RETIREMENT PAPERS: 


The Union is not copied by the GM Canada 
Benefits Centre when you go through the 
process by yourself online. The Union will 
not be aware you have retired. Your Union 
needs this information so we include your 
name in this Oshaworker list, send you a 
Unifor Retirees card (needed for elections), 
change your status and include your new 
pension number in our database. Without a 
copy of your papers, we will be unable to pro- 
vide documentation support in the future to 


yourself or your family if you do not include 
the Unifor/GM Pension Reps in your retire- 
ment process. 

***Commuted Value: If you decide on the 
CV option, there is a form to be filled out 
to ensure you get your Unifor Retirees Card; 
your status is changed with the Union; and 
delivery of your Oshaworker continues. The 
voluntary $24/year Retirees dues (which 
are tax deductible) can be paid at the Unifor 
Local 222 Union Hall at any time. 
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Commuted Value Estimates 


Continued From Page 18 


Value ahead more than six months 
and the last day worked is the last 
day of the month prior to the first of 
the month in which you wish to retire. 
These estimates are important when 
you are deciding which pension option 
is best for you. Navigating through the 
website can be difficult for the first 
time so | have done my best to give you 
instructions how to walk you through it! 


Step By Step How To Get 
Your Commuted Value 


™ Open the website www.gmclbene- 
fits.;com and log on with your user 
ID and password 
In the upper left side of the screen 
it says Retirement, select and scroll 
down and select Project Retirement 
Income. 

Next it will ask you for some import- 

ant key dates 

First important date - last day of 

employment. Other key dates are 

the last day of the month for the last 
month you worked. Then below it 
will show. 

- Date you receive benefits, and the 
first day of the month in which you are 
retired. 

m At the bottom there is a box ask- 
ing for beneficiary's date of birth. 
M/D/Y 

m@ Bottom of screen: click Project Pen- 
sion Benefit 

@ Done - total registered Commuted 
Value will show the amount of your 
estimate. 


@ Next click on calculation details: 
Maximum Transfer Value (MTV) 
amount will be the last figure 
amount. This is the sum you have 
to hide (LIRA) as it is not taxed until 
you take it out and there are various 
time limits. The difference between 
the CV and the MTV (cash portion) 
is taxable and after taxes are paid 
you can use this towards an RRSP 
and you will receive a tax credit for 
that RRSP for that calendar year. 
Note GM will not release any part of 
your CV into an RRSP prior to taxes 
being paid. 

m™ Take these numbers both the CV 
and the MTV to your trusted finan- 
cial institution/advisor or insurance 
company and get sound advice on 
which of the three options of taking 
your pension best suits your needs. 


The Three Choices You Have 
For Your Pension 


1. Monthly Pension 

2. Commuted Value: Personally in- 
vesting it to work for you a portion 
must be locked in and taxes to be paid 
on rest. 

3. Use your Commuted Value to 
purchase an annuity (insurance com- 
pany provides you with your monthly 
pension and death benefit). 


Personal Benefit Summaries 

Retirees do not receive this booklet. 
Be sure the information listed is cor- 
rect. Please double check your credited 


service, current spouse, correct spelling 
of names, birthdates, social insurance 
numbers, address, insurance informa- 
tion, including optional and dependent 
(extra cost) and any_ information 
regarding your dependents. 

Please don't be fooled by your retire- 
ment dates and a statement that is in 
the booklet that says at the age of 60 
you can retire with an unreduced pen- 
sion. 

Without 30 years you will receive a 
reduced pension and if you retire prior 
to age 60 (only with 30 years or 85 
points) the government puts a reduc- 
tion on our pensions but it is negotiated 
that the Company makes up the differ- 
ence. 

Once again there are no early retire- 
ments or voluntary termination of 
employment (VTEPs), you must have 
30 years or be 60 years old or have 85 
points (age + years). 

Any errors or questions with your 
benefit booklet be sure to contact your 
in-plant reps through your supervisor 
or call the GM Canada Benefit Centre 
at 1-877-442-4625 or online www. 
gmclbenefits.com. You will need your 
PIN and password to access your infor- 
mation. 

There is a pre-retirement course at 
the Unifor Local 222 Union Hall on 
Saturday, March 15/14. Applications 
are available at the front desk, online 
at www.local222.ca or contact me. 

Any questions or concerns, please 
feel free to contact me at 905-644- 
6342 or ted.lawrence@gm.com or 
mike radio 5432. 

Working for the Memberships 


Change Your Address 


Before you move, please notify the Unifor Local 222 Union Hall of your new address. 


Your Oshaworker will not be delivered because of incomplete addresses, incorrect postal codes 


or a missing apartment number. 


Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
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or email marlenes@local222.ca 
to ensure you get the next issue. 
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Commuted Value Pensions Are Tied To Timing 


WHEN PURCHASING A HOME, THE 
realtors say it's all about “location, loca- 
tion, location.” When you plan on taking 
a commuted value pension, it is about 
“timing, timing, timing.” If you are inter- 
ested in taking the commuted value of 
your GM pension, here are some things 
you should consider. 

Timing involves looking at what the 
actuarial assumption rates are at the 
time of taking the CV. These basically 
determine the estimated dollar value of 
your lump sum pension. For example, if 
you are retiring April Ist, you are tied to 


what the rates are in March. If the rates 
are lower than the February level, then 
that should increase your commuted 
value. If they are higher than they were 
in February, then your commuted value 
could be lower. 
So please note, when you are retiring: 
m By putting a call in for myself or call- 
ing the GM Canada Benefit Centre, 
you can check the status of current 
actuarial assumption rates. If they 
are lower in the month before your 
proposed retirement date, then your 
commuted value may be increased. 


Scarborough 
Van Plant 


6th Annual 


Reunion! 


Moose Lodge, 731 Wilson Rd. S. Oshawa, Ontario 


Sun, May 4,2014 


aN PLANT egy 


1974-1993 


from 1pm until 6pm 


Everyone welcome! Local 303 members, salaried employees, TRS, CNR, 
Truckers... Last year we had 300+, this year, make it bigger! Tell your friends. 
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Glen Grill 


Alternate Pension Representative 


m It may be helpful to look back at actu- 
arial assumption rates from the past 
few months to see if they have been 
increasing or decreasing. 

There have been many questions 
about another aspect of the commuted 
value, which is purchasing a life annuity 
with the lump sum. A life annuity is when 
your commuted value pension gets trans- 
ferred to an insurance company. It is very 
important to remember the life annuity 
has to mirror the GM plan within a dollar. 
There have been a few issues with mem- 
bers purchasing annuities in the past and 
their insurance quotes have not been 
sent to the GM Canada Benefits Centre 
on time. We are pleased to assure every- 
one this problem has been corrected. 

The CV also has the option of putting 
the lump sum in a LIRA (Locked-In Retire- 
ment Account), which | have discussed in 
previous Oshaworker articles. 

If you have any questions about the 
commuted value, please put a call in for 
your Unifor pension rep through your 
supervisor or committeeperson. 

For those contemplating retirement, 
the Unifor Local and National Unions 
are offering a pre-retirement course on 
Saturday, March 15th. Applications are 
available from myself, online at www. 
local222.ca or at the Unifor Local 222 
Union Hall. 

Please note for our active members, 
the annual benefit statement will be 
coming out soon. If you have supplied 
the GM Canada Benefits Centre with 
your email, then the statement will come 
to your secure mailbox, and not sent 
through regular mail. When you receive it 
please check your personal details care- 
fully. If you need corrections, please call 
the GM Canada Benefit Centre at 1-877- 
442-4625. You will need your PIN and 
password. 

| can be reached in the office at 905- 
644-3642, mike 2863 or email glen. 
grill@gm.com. 

In Solidarity. 
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Still Cleaning Up GM/E.I. Mess 


WE ARE HAPPY TO REPORT THAT WE HAVE BEEN ABLE 
to get SUB payments issued to many members who were 
expecting full SUB payments for the Flex layoff in January. As 
we mentioned in last month's article, Service Canada failed to 
send waiting period information to the SUB office, resulting in 
approximately 200 people not receiving their SUB payments 
on time. 

This has been a slow process to correct, due to the fact 
we bombarded Service Canada with requests for E.l. info 
(approximately 150 between Bryan and Mark, plus requests 
from the Service Reps at the Unifor Local 222 Union Hall) 
and then have to wait for the information to be mailed from 
Sudbury. Thank you for your patience, it has put ours to the 
test as well! 

We are now working on correcting the many claims that 
are not set up properly due to the Records of Employment 
(ROEs) being incorrect. Many claims have not been set up 
because the last day worked on the E.I. application does not 
match the last day worked on the ROE. If your claim does not 
get set up, you will not receive a SUB benefit on time in the 
event we have more downtime. 

One indication for seniority members that there is a problem 
with your claim is when doing your E.I. reports, the question 
about “other money” should mention that they understand 
you are receiving money from a SUB plan. If there is no men- 
tion of a SUB plan, there is a good chance your claim is either 
a) not set up or b) does not have a SUB code, which tells 
Service Canada to send your information to the SUB office. 
If the information doesn't flow, refer to the first paragraph. 

If you think there might be a problem with your claim (i.e. 
no mention of SUB money), you can call Service Canada 
1-800-206-7218 and verify there is a SUB code on your claim 
or give us a Call and we can check on it. 

Another problem we have been dealing with is members 
failing to declare they worked when doing their reports. If 


you are doing a two- 
week E.l. report and 
you were only off for 
one week, you must 
answer yes to the 
question “did you work 
during the period of 
this report?” 

We have 
from many members 
who say “| never got a 
chance to enter my earnings.” If you tell the system you didn’t 
work, it is not going to ask you how many hours you worked. 

If something seems wrong when doing reports, do not sub- 
mit the report, simply exit the system and give us a call. This 
may save you the aggravation of dealing with E.I. overpay- 
ments which require you to pay back the gross amount paid 
instead of the net amount received. 

If you have made a reporting error and called Service 
Canada to have it corrected, we need to know about it. The 
reason is, Service Canada sends the initial report you make 
but they do not send amended reports. If for example, at the 
start of a new claim, you reported you were off work for two 
weeks when you were only off for one, the SUB office would 
(should) get the report saying you have served a two-week 
waiting period. If you are laid off again, you would only receive 
partial SUB because the SUB system thinks you have served 
a two-week waiting period and would therefore be receiving 
an E.I. benefit to go with the partial SUB. 

Mark can be reached in office 905-644-1541, email mark. 
farrell@gm.com and Bryan can be reached in office 905-644- 
7839, email bryan.gay@gm.com. If leaving a message from 
the third shift please let us know a good time to contact you 
and a number you can be reached at. 

In Solidarity. s% 


Mark Bryan 
Farrell Gay 


SUB SUB 
heard Representative Representative 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen 
to provide Income Tax Services to all Unifor Local 222 Members, 
active and retired, at the Union Hall. 

We are open weekdays 9:00 a.m. to 5:00 p.m. 


We also offer services 
at our office at 
5 Bond Street West, 
Phone 905-723-3113. 
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ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 
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We Repeat: GM Dependent Tuition Refund 


Deadline March 31 


Medical Tax Deductions 


MEDICAL EXPENSES FOR THE TAXPAYER, THE TAXPAYER'S 
spouse or common-law partner and dependent children under 
18 are claimed on line 330 of the federal tax return. Only 
expenses in excess of the lesser of $2,152 for 2013 or three 
per cent of net income can be claimed. The lowest tax rate is 
applied to the medical expenses to determine the amount of 
the tax credit. As everyone's medical expenses differ, we sug- 
gest the member go to the GM Canada Benefits Centre website 
(www.gmclbenefits.com) with your user ID and password to 
access your account. 

Go to “Health and Insurance,” click “Request Materials” then 
choose “Notice of Health Care Contributions-Previous Year,” 
which they will mail to you. 

Take this to your tax consultant to see if you would qualify to 
claim it as a medical expense. 

For GM retirees, if you requested this form last year, you 
should receive it automatically this year. 

For those who did not request one last year, to receive the 
Health Care Contribution Notice letter from asrTrust (Green 
Shield), call 1-877-266-5494, then press 1, then press 2. Have 
your Green Shield number ready so the agent can identify you. 


Dependent Tuition Assistance 


mB Who Is Eligible? 

All regular active hourly GM employees and employees on a 
leave of absence who are receiving 100 per cent GM paid bene- 
fits are eligible. Effective September 2002 retirees and surviving 
spouses who are receiving 100 per cent GM paid benefits are 
also eligible. 

& Which dependents are eligible? 

All dependent children covered by the employee's med- 
ical benefits are eligible. These are generally unmarried 
natural children, stepchildren, adopted children, children by 
legal guardianship and children for whom the employee has 
legal responsibility. 
= Can my spouse apply? 

No. Only dependent children as defined for health care bene- 
fits are eligible. 
= Can my dependent file an application through both eligible 

employees? 

Yes. Both GM employees may coordinate claims. Both employ- 
ees must submit a receipt showing the total proof of payment. 
= Does this apply to retirees? 

Yes, Retirees and surviving spouses who are receiving 100 per 
cent GM paid benefits are eligible. 
= What type of course is eligible? 

Courses leading to post-secondary diplomas, undergraduate, 
graduate or post graduate degrees from accredited institutions 
are eligible. 

@ Is there a limit on tuition or courses? 

Yes. The annual maximum is $1,300 per eligible dependent. 

m Are books, locker fees or other expenses covered? 
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Barry Don Steve 
Grills Thompson Bullock 
GM Insurance Service Service 


Representative & 
Executive Board 
Member (Trustee) 


Representative Representative 


No. Fees covered are tuition and compulsory fees that are 
charged to all students. 

@ Are there any deadlines for the program? 

Yes. Retroactive applications will not be accepted after March 
31st of the year following the calendar year for which you are 
applying. 
= How many times can | apply within the year? 

Separate applications can be submitted throughout the year 
up to the annual maximum entitlement. 
= How will | receive my payment? 

Reimbursement is made through the eligible employee's pay- 
roll. Retirees will receive a cheque from the GM Canada Benefits 
Centre. 
= Will my payments be taxed? 

Yes, Under Canada Revenue guidelines, these tuition pay- 
ments are taxable as income to the student. A T4A will be 
issued in the student's name by the GM Canada Benefits Centre 
no later than the end of February of the year following payment 
of the claim. 

Note: The student's SIN is a requirement of Canada Revenue 
Agency for the purpose of T4A generation. 

& What documents are required when submitting applications? 

An original receipt or a photocopy of the receipt certified by 
your supervisor is required to process the application. 
= What happens if my dependent's school year runs from Sep- 

tember 2013 to May 2014? 

Along with the receipt, a letter from the educational institu- 
tion stating that the fees paid in 2013 also apply to 2014 school 
year is required. 
= Can | apply for reimbursement if the course was paid in 2013 

but applies to 2014? 

Yes. Once again, a letter from the school would be required 
along with the receipt and application. 
= Can | apply for reimbursement if my dependent is using student 

loans for financial assistance? 

Yes. Attach receipt and application for the student loan to 
your Tuition Assistance for Dependent Children application. 
= Where do | get Tuition Assistance for Dependent Children 

application forms? 

Call the GM Canada Benefits Centre for an application pack- 
age at 1-877-442-4625. You must have a PIN and ID to activate 
this service. You can also request the forms online using your 
user ID and password at www.gmclbenefits.com. 

In Solidarity. 


MARCH 2014 


THE OSHAWORKER 


Appreciation To GM Zone 67 Membership 


| WOULD LIKE TO START OFF BY 
thanking the membership of Zone 67 
for electing me to represent you for 
the next three years when the com- 
mitteeperson terms start April 1st. 
This is a huge honour and | am grate- 
ful for the opportunity. 

| will be there to help with the 
issues we all face daily while working 
at GM, promptly, professionally, and 
confidentially. Your Alternate Com- 
mitteeperson Corina Sheppard is fully 
capable and | will keep her up to speed 
on the happenings in the zone so you 
will have seamless coverage for all 


your issues. We will also have regu- 
lar updates in The Oshaworker so you 
will be informed about any important 
events going on in the area. 

Thanks to Tim Corrigan for his ser- 
vice to the membership of Zone 67 
over the last four years and | wish him 
all the best in the future. 

Congratulations to Bill Sully for 
being elected Committeeperson in 
Zone 64, which covers the same areas 
and Departments on Shift 1. Bill and | 
will work together with the District 6 
Committeeperson for the benefit of all 
members in Chassis. 


sign up for 
E-BULLETINS 


Visit our NEW website, www.local222.ca and 


Jim Wheeler 


Zone 67, Shift#2 
Alternate Committeeperson 


After April Ist you will be able to 
reach me at mike radio 8179, phone 
905-644-3175, or email james. 
wheeler@gm.com or Corina at corina. 
sheppard@gm.com.# 


click on “Sign Up To Receive e-Bulletins.” 


Fill in the required information, click Submit, 
and you will be signed up to receive periodic emails 
about upcoming events and breaking news. 


This is a new website so you MUST re-register 


Sign up today! 


ee 


€ Sign Up To Receive e-Bulletins 


® 9 
; uniFoR 


Oshawa, Ontario, « 
905-723-1187 | 1-800-46.\ 
Send us an email: Click Hb 


JOIN THE 
GOOD JOBS 
REVOLUTION. 


»a 


_ 
Unifor Scholarships 


Family Education 2 


TO Griup hime & hum (furore 
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in order to keep receiving e-Bulletins. 
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Discriminating Against 
Lower Seniority Members Must Stop 


I'M CURIOUS. SINCE WHEN ARE 
General Motors employees  dis- 
criminated against based on where 
they come from? Or because they are 
newer hires? 

| am having bugs put in my ear that 
the newer members are being called 
names and being shoved into a dif- 
ferent group to get them away from 
another worker. This is wrong. What 
could the difference possibly be if 
someone came from Scarborough, 
St. Catharines? 

We are all in here for the same 
reason. We want to make a good 
paycheque, build great product, in 
general look after our families and 
make a living. There should be no 
difference in the respect we give 
to someone we work with who has 
been here 25 years, 10 years or two 
years. 

We all have the same protection 
under the laws and the policies of 
both the Company and the Union. We 
are all in the same building. We need 
to look out for one another - we all 
want to come into a respectful work 
environment, get the eight hours in 
and receive our cheque at the end of 
the week. 

I'm also hearing that Union mem- 
bers are threatening other workers 
with comments like “do this or you 
won't be working here anymore." 
Really? Your life is so dull, to feel 
good you have to come into work and 
bully someone who's not feeling 100 
per cent confident in the workplace? 


Cussing someone out, calling them 
names? 

Not only is it disrespectful, it's not 
welcome in our workplace. | offer the 
suggestion that you can park these 
thoughts at the door and if you have 
to, pick them up on the way out, but 
don't bring them onto the shop floor. 

In the same vein, | want to talk 
about the ranting, yelling and gen- 
erally the distractions being caused 
on the line by management. It’s not 
acceptable. The same rules apply to 
supervision as they do to employees 
under our roof. What do they think 
they are accomplishing by throwing 
a hissy fit? Nothing, other than los- 
ing our respect. 

| repeat, there are policies in the 
workplace that the Union and the 
Company are committed to uphold. 
Maybe | should get that tattooed 
on my forehead, it might save some 
breath. 

It's been coming my way there 
are supervisors who go behind the 
scenes to bully and threaten but the 
members are so intimidated they 
won't bring it forward. Please know 
that as part of my job | will respect a 
member's wish not to file a complaint 
but | will still document what's going 
on. When | investigate and gather 
information, | look for a pattern in 
behaviour. What kind of threats are 
being made, whether it’s about men- 
tal health issues, a physical disability 
or bullying in general. With the back- 
ground information | have, when 


Unifor/GM 


» Kim Martin 


Human Rights/Employment Equity 
Representative 


someone does come forward we can 
back up the complaint based on pre- 
vious incidents. This doesn’t happen 
overnight, but it gives us information 
that can be used during an investiga- 
tion without naming names. 

| don't enjoy lumping the behav- 
iour of Company and Union in the 
same category but when | am get- 
ting constant complaints, it needs to 
be said. 


Everyone Is Responsible 
For Their Own Behaviour 


People just want to come to work, 
feel safe, do their job, maybe make 
some friends, and go home. So it 
doesn't matter where you came from 
or how long you've been here. We are 
all in the same boat and need to look 
out for one another. After all, we do 
build the best. 

Till next time, all of you stay warm, 
and come on spring. 

| cover all three shifts and_ all 
plants. My radio is on till 8 p.m. each 
night and | can be emailed at any time 
at kim.martin@gm.com, or put a call 
in through your supervisor or com- 
mitteeperson, 905-644-1114 or mike 
#1114. 

In Solidarity. 


Referral to Counsellors 


For confidential assistance and referrals to counsellors 
please contact Kim Martin at 905-644-1114 
or by email at kim.martin@gm.com 
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Debunking Hudak's Attack On Labour 


SOME POLITICIANS NEVER STOP LOOKING FOR A 
magic bullet. In the case of Tim Hudak he seems to think 
that crippling unions is the path to the Premier's office. The 
problem with that is he is aiming that bullet at what is left 
of the middle class; you and me. 

The rise of unions built the middle class. Unions raised 
wages, provided benefits and negotiated pensions. They 
also raised the standard for non union workers as well. 
Republican President Dwight D. Eisenhower saw the value 
in unions and had this to say about them, “Today in Amer- 
ica, unions have a secure place in our industrial life. Only a 
handful of reactionaries harbor the ugly thought of breaking 
unions and depriving working men and women of the right 
to join the union of their choice. | have no use for those 
- regardless of their political party - who hold some vain 
and foolish dream of spinning the 
clock back to days when organ- 
ized labour was huddled, almost 
as a hapless mass. Only a fool 
would try to deprive working men 
and women of the right to join the 
union of their choice.” 

Well, something strange has 
happened. We have Tim Hudak 
desperately trying to cling to his 
leader's job by declaring war on unions. To do this he is 
using words like, “choice, democracy, modernize and right 
to work.” He is trying to convince middle class voters that 
unions are the enemy of progress and prosperity. As we 
saw recently, voters in his home town of Fort Erie rejected 
Hudak's reckless agenda and elected GM worker and Uni- 
for Local 199 President Wayne Gates. So what does Hudak 
mean by “right to work” and why does he want to get rid of 
the Rand Formula? 

The Labour Relations Act of 
Ontario does not actually enshrine 
the “Rand Formula,” nor does it 
force membership in a union. What 
section 47 of the Act does do is 
allow a union to request a dues 
check-off provision in a collective 
agreement. Dues check-off is only 
legally binding if it is contained in a 
collective agreement. 

Section 47 also allows for a person to refrain from being 
a member of a union. No one is forced to be a member of 
a union. Not according to Tim Hudak though. He has said, 
“It just runs against our values as Ontarians if you refuse to 
join the union you are fired from your jobs.” The Act does 
not allow for that to happen; in fact it clearly makes it illegal. 
Perhaps he could give examples of where workers are being 
fired. As an MPP and party leader | would expect him to be 
offering help and recourses to these thousands of workers. 


“Only a fool would try to deprive 
working men and women of 
the right to join the union 


of their choice." 
- Dwight D. Eisenhower (1953) 


“(Right to work) is a law to rob 
us of our civil rights and 
job rights... We demand 


this fraud be stopped.” 
- Martin Luther King, Jr. (1961) 
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The only problem is, there 
aren't any. Tim Hudak 
needs to read the Labour 
Relations Act before he 
starts trying to fix prob- 
lems that don't exist. 

Before the Rand Formula 
a union could strike whenever it saw fit. The trade off for 
union security or dues check-off was the prohibition of 
strikes and lockouts during the term of “every collective 
agreement” (section 46). The Rand Formula settled the 
Windsor Ford strike in the 1940s. The principles of the Rand 
Formula were not incorporated into the Labour Relations 
Act in Ontario until the 1980s. Oddly enough this change 
was introduced by Hudak’s own PC party. It was fair then 
and it is fair now. 

Tim Hudak states he wants to 
modernize labour relations. What 
he is actually proposing is to strip 
unions of our right to negotiate a 
dues remittance clause in our col- 
lective agreements. That's right; 
he will make it illegal for unions to 
negotiate a dues check-off clause 
with our employers. 

As for Hudak’s modernizing argument; “right to work” 
laws came about in the U.S. in 1947 under the Taft-Hartley 
law that prohibited union security clauses. Hudak is on rec- 
ord saying, “I just think we have reached a level in the 21st 
century that an approach in the 1950s is holding us back." If 
he was talking about right to work laws he would be correct. 
If he is talking about dues check-off or forced membership 
he is disingenuous. Maybe he thinks that Unions are hold- 
ing him back. 


Joel Smith 


2 Unifor Local 222 
Local Union Organizer 


Martin Luther King, Jr. said in 
1961, “In our glorious fight for 
civil rights, we must guard against 
being fooled by false slogans, such 
as ‘right to work.’ It is a law to rob 
us of our civil rights and job rights. 
Its purpose is to destroy labour 
unions and the freedom of col- 
lective bargaining by which unions 
have improved wages and working 
conditions of everyone...Wherever these laws have been 
passed, wages are lower, job opportunities are fewer and 
there are no civil rights. We do not intend to let them do 
this to us. We demand this fraud be stopped. Our weapon 
is our vote.” 

We don't need labour legislation that takes us back to the 
future. What Hudak is proposing isn’t new or modern. It is 
the same thing employers and their politicians have been 
pushing for years. Same shit, different shovel. 


PAGE 25 


THE OSHAWORKER 


Comedians from Yuk Yuks entertained the crowd including Dylan Mandlsohn (pictured above). 


Laughter Brings Fundraising Success 
For Cancer Prevention 


THE UNIFOR DURHAM REGIONAL 
Environment Council CUDREC)  par- 
ticipated in our 10th annual Cancer 
Prevention Challenge fundraiser that 
provides us with 80 per cent of the funds 
to be used on local community Cancer 
Prevention initiatives. On Feb. 15th we 
hosted our first Valentine Comedy Show 
and Dance at the Unifor Local 222 Union 
Hall and it was an astounding success. 


It was great to hear the audience laugh- 
ing thanks to the three comedians from 
Yuk Yuks: Mike Harrison, Kristeen von 
Hagen and Dylan Mandlsohn. We were 
also fortunate to have had the awesome 
local Classic Rock band, Thoze Guyz, per- 
form for us. The dance floor was almost 
always full to its capacity with some of 
the most original dancing ever witnessed. 
We are so thankful to have had over 86 


Dave Renaud presents a $2,000 travel voucher to prize winner Cathy Grosz. 
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Dave Renaud 


Unifor Durham Regional 
Environment Council President 
Unifor Environment Representative 
GM Autoplex 


“ 


draw prizes valued over $10,000 donated 
from local businesses, individuals and 
labour organizations. There is nothing 
better than handing prizes to the happy 
winners. The happiest winner at the event 
was Cathy Grosz from Uxbridge who won 
the $2,000 Key Travel Inc. travel voucher 
for two donated from your Unifor Dur- 
ham Regional Environment Council. 

| want to personally thank Jesse Forbes 
for expending so many volunteer hours 
on formulating documentation, financial 
tracking, and overall organization of the 
event. Thank you to Terry Howell of Uni- 
for Local 1090 who spent hours on event 
decorating, draw prize canvassing and 
working hard to ensure our success. 

A big thanks to all of our UDREC vol- 
unteers. Without their dedicated efforts 
| certainly would not have received all 
the positive feedback from guests at the 
event and afterwards. Thanks again to 
Angie Sterling of Unifor Local 1136, and to 
Unifor Local 222's Tammy Schoep, Mary 
Sue Hill, Shawn Crowell, Tracy Ryder, Eric 


LAUGHTER BRINGS FUNDRAISING 
SUCCESS FOR CANCER PREVENTION 


continues on page 27 
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Laughter Brings Fundraising 
Success For Cancer Prevention 


Continued From Page 26 
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Wiggans, Miriam Vanden Heuvel and her 
boyfriend Mike Brown. 

We received financial help and our 
greatest support from the Unifor Local 
222 Executive. 

Other awesome contributors were 
Unifor Locals 1090, 1136, 584, 112, Unifor 
National and Peter Kennedy, Canadian 
Labour Congress, Ontario Federation of 
Labour, Durham Region Labour Council, 
Unifor Family Auxiliary #27, Unifor Local 
222 Retirees Chapter, Unifor Retired 
Workers Area Council, Autoworkers 
Community Credit Union, North Oshawa 
Lions Club, Toronto Dominion, Toshiba, 
Cecil Mackesey of Eye Catching Images, 
Allstate, Motor City Tattoo, Buckeye 
Marine, Hooper Jewellers, Michael Hill 
Jewellers, Oshawa Jewellers, Graziella 
Jewellers, Mackie Harley Davidson, Roy 
Nichols Motors, Nurse Chev/Cadillac, 
Canadian Tire Gibb St., Lowes Oshawa, 
Costco, Darril’s Die Cast Collectibles, 
Gagnon Sports, Wine Expert, Canlan 
Ice Sports, Purdy's Chocolates, Blacks, 
Carriage Trade Cleaners, Baton Rouge, 
Good Life Fitness Bowmanville, Partylite 
Candles, The Hypnosis Connection, Inner 
Health Whitby, White Glove Cleaning, 
Domino's Pizza, Swiss Chalet, Live Act 
Dinner Theatre, The Stag Shop, Brock 
Machinery, Algoma Orchards, Frosty 
Johns, The Snug, Staples Bowmanville, 
Floratechnics Flower & Gifts, Esthetics 
by Melissa, Great Wok Chinese, Hys- 
teria Hair Salon, Pampered Chef, Endless 
Publications Your Town Magazines, 
Expression Salon, Robyn Wiggans, Penny 
Evans, Wendy Grafe and several others. 

A big thank you to Tiki Dave for pro- 
viding us with a beautiful tiki bar to use 
to sell refreshment tickets and Gidget 
Ryan for offering her Key Travel services 
for free. These generous gestures are a 
testament of the support Unifor receives 
from our community. 

The best part about our fundraising is 
that 80 per cent of the money we raise 
comes right back into our own commun- 
ity, to be used for more cancer prevention 
initiatives! This is why we need to thank 
everyone who came out to the event. You 
helped us raise over $10,000. 
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Our next event is our annual Rain 
Barrel Sale. Please check out the poster 
and help us by promoting our fundrais- 
ing sale. Go to http://rainbarrel.ca/unifor 
and place your order for several different 
colours of 55 gal. rain barrels and acces- 
sories. Pickup will be on April 22nd at the 
Unifor Local 222 parking lot. 

Please feel free to contact me if you 
have any questions. For GM _ in-plant 
issues, please call at 905-644-4930 
Monday (days only), mike radio 1374 or 
email dave.renaud@gm.com or for out- 
side issues, home 905-404-1279 dave. 
renaud@rogers.com.# 


Also performing at the event was classic 
rock band, Thoze Guyz, which features 
Unifor Local 222 member Rick Walker. 


Unifor Durham Regional Environment Council 


Rain Barrel Sale 


$5 ()-00 


Fully equipped 
with spigot, 
overflow hose, 
mosquito net 


Order online at 4 
http://rainbarrel.ca/unifor} ~~“ 


Proceeds to help with 
once Prevention oul 
| Environmental Leadership | 


Pickup on Tuesday, April 22nd 
6:30 a.m. to 6:00 p.m. 
Unifor Local 222 Union Hall parking lot 


Call Dave at 905-404-1279 
U n | FOR or Jesse 905-434-0491 
DurhamRegional|EnvironmentCouncil 
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Signs, Symptoms, And Help 
For Drug Problems And 
Substance Abuse 


SOME PEOPLE ARE ABLE TO USE 
recreational or prescription drugs 
without ever experiencing negative 
consequences or addiction. For many 
others, substance use can cause prob- 
lems at work, home, school, and in 
relationships, leaving them feeling iso- 
lated, helpless, or ashamed. 

If you're worried about your own or 
a friend or family member's drug use, 
it's important to know that help is avail- 
able. Learning about the nature of drug 
abuse and addiction - how it develops, 
what it looks like, and why it can have 
such a powerful hold - will give you a 
better understanding of the problem 
and how to best deal with it. 


Understanding Drug Use, 
Drug Abuse, And Addiction 


People experiment with drugs for 
many different reasons. Many first try 
drugs out of curiosity, to have a good 
time, because friends are doing it, or in 
an effort to improve athletic perform- 
ance or ease another problem, such 
as stress, anxiety, or depression. Use 
doesn't automatically lead to abuse, 
and there is no specific level at which 


drug use moves from casual to prob- 
lematic. It varies by individual. 


Why Do Some Drug Users 
Become Addicted, 
While Others Don't? 


As with many other conditions and 
diseases, vulnerability to addiction 
differs from person to person. Your 
genes, mental health, family and social 
environment all play a role in addiction. 
Risk factors that increase your vulner- 
ability include: 

m@ Family history of addiction 

m Abuse, neglect, or other traumatic 
experiences in childhood 

@ Mental disorders such as depression 
and anxiety 

Early use of drugs 

Method of administration: smoking 

or injecting a drug may increase its 

addictive potential 


Drug Addiction 
And The Brain 


Addiction is a complex disorder char- 
acterized by compulsive drug use. While 
each drug produces different physical 
effects, all abused substances share one 


By 
Tom Pflanzer 


Unifor/GM 
Substance Abuse 
Representative 


thing in common: repeated use can alter 
the way the brain looks and functions. 

Taking a recreational drug causes 
a surge in levels of dopamine in your 
brain, which trigger feelings of pleasure. 
Your brain remembers these feelings 
and wants them repeated. 

If you become addicted, the sub- 
stance takes on the same significance 
as other survival behaviours, such as 
eating and drinking. 

Changes in your brain interfere with 
your ability to think clearly, exercise 
good judgment, control your behaviour, 
and feel normal without drugs. 

Whether you're addicted to inhal- 
ants, heroin, Xanax, speed, or Percocets, 
the uncontrollable craving to use grows 
more important than anything else, 
including family, friends, career, and 
even your own health and happiness. 

The urge to use is so strong that 
your mind finds many ways to deny 
or rationalize the addiction. You may 
drastically underestimate the quantity 

SIGNS, SYMPTOMS, AND HELP 
FOR DRUG PROBLEMS AND 


SUBSTANCE ABUSE 
continues on page 30 


Access To Unifor Legal Services Office 
During Oshawa Centre Construction 


Please note that due to 
ongoing construction at the 
Oshawa Centre, the East 
parking lot and East entrances 
to the Mall, including the 
Office Tower entrance, will be 
closed effective immediately. 
Parking and Mall access is 
available through all 


North, South and West side entrances. 


The most direct entrance to the Unifor Legal 
Services office is located on the West side, by the 


MUNIFOR 
LSP ‘ 


since 1985 


O uniror 


Bank of Montreal. Access to 
the Tower must be made inside 
the Mall by going down the 
hallway by Oshawa Jewellers 
and Churchills-Crossings and 
using the hallway to the right, 
just before Dr. Gold’s office. 


The Unifor Legal Services 


office will remain open during the construction 
at the Mall, which will take approximately one 
year. For any questions, please call the office 
at 905-433-4242. 
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We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it better See it better! 


Experience the difference that superior quality and 
excellent customer service can make. (& 


CoD Revere Optical 
& LOW VISION CLINIC SS 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
%* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %& Frame repairs 

* Ample parking % Since 1978! 
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Signs, Symptoms, And Help 
For Drug Problems And 
Substance Abuse 


Continued From Page 28 


of drugs you're taking, how much it 
impacts your life, and the level of con- 
trol you have over your drug use. 


How Drug Abuse And 
Addiction Can Develop 


Problems can sometimes sneak up 
on you, as your drug use gradually 
increases over time. Smoking a joint 
with friends at the weekend, or taking 
ecstasy at a rave, or cocaine at an occa- 
sional party, for example, can change to 
using drugs a couple of days a week, 
then every day. Gradually, getting and 
using the drug becomes more and 
more important to you. 

If the drug fulfills a valuable need, you 


may find yourself increasingly relying on 
it. For example, you may take drugs to 
calm you if you feel anxious or stressed, 
energize you if you feel depressed, or 
make you more confident in social 
situations if you normally feel shy. Or 
you may have started using prescrip- 
tion drugs to cope with panic attacks or 
relieve chronic pain, for example. Until 
you find alternative, healthier methods 
for overcoming these problems, your 
drug use will likely continue. 

Similarly, if you use drugs to fill a 
void in your life, you're more at risk 
of crossing the line from casual use to 
drug abuse and addiction. To maintain 
healthy balance in your life, you need 


Unifor/GM Substance Abuse Rep 


When you decide you need help, and want a referral for counselling, 
please call your Unifor/GM Substance Abuse Representative 
Tom Pflanzer: 905-426-0002 - mike radio: 348 
Tom can then refer you to the appropriate 
alcohol and drug addiction counsellor 
for your situation. 


to have other positive experiences, to 
feel good in your life aside from any 
drug use. 

As drug abuse takes hold, you may 
miss or frequently be late for work or 
school, your job performance may pro- 
gressively deteriorate, and you may 
start to neglect social or family obli- 
gations. Your ability to stop using is 
eventually compromised. What began 
as a voluntary choice has turned into a 
physical and psychological need. 

The good news is that with the 
right treatment and support, you can 
counteract the disruptive effects of 
drug use and regain control of your life. 
The first obstacle is to recognize and 
admit you have a problem, or listen to 
loved ones who are often better able 
to see the negative effects drug use is 
having on your life. 

For members from General Motors, 
call your Unifor/GM substance abuse 
representative Tom Pflanzer: office 
905-644-3723 (no voice mail); cell 
905-426-0002. 

For workplaces other than General 
Motors, talk to your Employee Assist- 
ance Program representative. To find 
assessment and treatment services in 
your community, call the Ontario Drug 
and Alcohol Registry of Treatment 
(DART) at 1-800-565-8603, or look 
online at www.dart.on.ca. DART offers 
telephone referral information. 


UNION ROD & GUN CLUB 


Devoting more than 70 years to Conservation 


The club is open for trap shooting Sunday mornings from 10 a.m. to 2 p.m. 
and Tuesdays from 2 p.m. to dusk. 


The club offers trap shooting, a rifle range and indoor handgun range. 


For further information call the club at 905-987-5113 to leave a message or email 


unionrodandgunclub@rogers.com 


The club is located at 3796 3rd Conc. Newcastle (east of Mill St.) 
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Unifor-McMaster Final Course For Winter 2014 


Registration 


UNIFOR MEMBERS EMPLOYED AT GEN- 
eral Motors can enroll in courses at no 
cost. Simply inform your Unifor-McMaster 
Coordinator, John MacDonald, that you 
are interested in enrolling. All registration 
forms are completed in the first class. 


Unifor-McMaster Labour Studies 
courses are designed specifically for Uni- 
for members. Education has an important 
role in building a knowledgeable mem- 
bership and workplace leadership. The 
Unifor-McMaster program will develop 
members’ capacities for critical thinking. 
The learning process is built upon a com- 


The South African Labour Movement: 
Prospects and Challenges 


This course examines the history and role of the black trade union movement in 
South Africa. It begins with a historical overview of workers’ and trade unions’ 
role in the anti-apartheid struggle and the transition to democracy. It will also 
explore contemporary issues, challenges and forms of organizing in the ‘new’ 
South Africa. The course will explore the shift to ‘business unionism’ in the 
1990s/2000s in the new labour relations regime; new organizing struggles and 
strategies; and the recent way strikes (many of them wildcat strikes) have given 
rise to workers’ militancy in the mines and in non-standard forms of work. This 
course will also examine what the recent wave of strikes might tell us about 
contemporary politics in South Africa; the direction the trade union might be 
going in; and what we can learn from South Africa. 


Course No. 640-868A - 2 Units 


Mondays, March 24 & 30, 6:00 p.m. 


John MacDonald 


mal Unifor Local 222 
— Education Committee 
Chairperson 
INN 


mitment to participants that translates 
into respect for prior experience, skill and 
activism. 

The certificate program is an in-depth 
credit program designed to be completed 
at your own pace. Courses are offered 
locally. Classes are held at various times 
to allow the maximum number of mem- 
bers to attend. Courses are designed by 
experts in the field to give you the know- 
ledge and practical information you need 
to succeed and understand the working 
world of today. Courses are set to serve 
individuals who want to pursue learning 
and career goals in a flexible setting. 

To register, contact John MacDonald 
at johndmacd@rogers.com or by phone 
at 905-424-2776.% 


When caught early, there is a 90% chance 


that people with colorectal cancer 


Jy 


bd o Breast 
Screen for Life ¢ es, | 


central east regional 
cancer program 


cancer care ontario 


will be cured. 


Talk to your doctor about 


colorectal cancer screening 


in partnership with 


Cancer screening sees what you can’t €&% Colorectal 
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or visit ontario.ca/screenforlife 


ColonCancer Check 
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Unifor 2014 Family Education Program 


At Port Elgin 


UNIFOR HAS ANNOUNCED THE 
2014 Family Education Program. This 
year there will be four one-week Eng- 
lish language programs at the Family 
Education Centre in Port Elgin. 

The Unifor Family Education Pro- 
gram is funded through the National 
Union and not through the Paid Educa- 
tion Leave (PEL) fund. Unifor members 
are not required to have PEL in their 
Collective Agreement in order to apply. 
Members must contribute their own 
time in order to attend; lost time is not 
paid for Family Education. 

The dates for the four sessions are: 


@ Session #1: 

Saturday, June 28-Saturday, July 5/14 
@ Session #2: 

Saturday, July 5-Saturday, July 12/014 
@ Session #3: 

Saturday, July 26-Saturday, Aug. 2/14 
@ Session #4: 


Saturday, Aug. 2-Saturday, Aug. 9/14 


Applications must be postmarked no 
later than Friday, March 28/14. 

The Unifor Education Department has 
the practice of first considering families 
who have never had the opportunity to 
attend the Family Education Program. 
Members are not eligible if they have 
attended within the last 10 years. The 
program is open to all Unifor members 
and their immediate family. For the pur- 
pose of the program, immediate family is 
spouse/partner and dependent children 
up to age 18 only. This does not include 
grandchildren, nieces, nephews, etc. 


Adults will discuss current eco- 
nomic and social issues from a 
worker's viewpoint, as well as the 
history, structure and policies of our 
Union. Guest speakers come in to 
discuss topics that touch the lives of 
workers every day: changing society, 
globalization, our health care system, 
coalition building, human rights and 
equality issues, to name a few. All 
sessions are held in a comfortable and 
very informal setting. 

Teenagers, ages 13 to 18, are involved 
in their own program that is geared to 
the concerns and issues of their age 
group. Again, the setting for their dis- 
cussions is informal and relaxed. 

Children ages 4 to 12 will have a pro- 
gram supervised by trained recreation 
counsellors with activities ranging from 
arts and crafts to games and sports. 

Children from infants to age 3 are 
cared for in the day-nursery, complete 
with infant daycare and preschool 
facilities, including sleeping accom- 
modation, enclosed playground and 
qualified staff. Please note that infants 
must be enrolled in child care and will 


not attend the classroom sessions 
with parents. 


Family Time 

Discussions in class generally run from 
9 a.m. to 4 p.m. Evenings are free to enjoy 
an array of recreation activities. The Cen- 
tre is equipped with sports facilities for 
use by all members of the family. 

Unifor provides, free of charge, food 
and lodging to each participant and 
family member(s) during the program. 

The application form must be filled 
out entirely by the member and then 
signed by the Local Union President 
Ron Svajlenko or Financial Secretary 
Dale Millson. The deadline is Friday, 
March 28/14. 

Send the completed forms to: 

Michelle Barrett, 

Education Department 

205 Placer Court, 

Toronto, ON, M2H 3H9 

or by fax to 416-495-6554. 

If there are further questions, please 
contact Michelle at 1-800-268-5763, 
ext. 8484 or by email at education@ 
unifor.org.% 


Dr. Bryant’s new office is now open! We are welcoming patients of all ages for eye examinations 
during the following office hours (Your coverage for eye exams, glasses and contact lenses are 
directly submitted by our office for most major providers): 


OFFICE HOURS: 


Monday-Wednesday 9 am- 6pm 


Thursday 


Friday 


10 am- 8 pm 
9am- 2pm 


Saturday-Sunday Closed 


We provide eyeglasses prescriptions, eyewear (glasses and sunglasses), laser surgery 
co-management, contact lenses, pediatric eye care, digital retinal photography, and 
eye disease diagnosis and management. 


For more information or to book an appointment, please stop by our new office at 


500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), or book an 


appointment online at www.DrMichaelBryant.com. 
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2014 Unifor National Union 
And Regional Council Scholarships 


UNIFOR IS COMMITTED TO BUILDING THE STRONGEST AND MOST EFFECTIVE UNION TO BAR- 
gain on behalf of our members, work with our members to improve their rights, and extend the benefits 
of union to non-unionized workers in Canada. Unifor is also concerned about the lives of its members’ 
families and offers these 28 scholarships to help offset the costs of post-secondary education. 


The $2,000 scholarships are awarded to sons/daughters 
of Unifor members in good standing entering their first year 
of full-time post-secondary education 
(university, community college, techno- 
logical institute, nursing school, etc.) in 
a public Canadian institution. Up to one 
scholarship will be available to a Unifor 
member with at least one year seniority. 

These are entrance scholarships only and 

are not renewable for students entering 

subsequent years of study. 

Descriptions of the lives of the activists in whose names 
the scholarships are awarded is available at www.local222. 
ca along with the application form. 

Submissions must include: 

@ a letter of recommendation from a teacher, principal or 
community activist; 

B an official application form signed by one of the fol- 
lowing Local Union Officers: President Ron Svajlenko, 
Financial Secretary Dale Millson, Recording Secretary 
Jesse Forbes, Trustee Colin James, Teri MacDonald, 
Barry Grills. 
transcript/record of marks (most current record - ie. 
mid-term report is acceptable). 

A committee appointed by the Unifor National Execu- 
tive Board will make the selection of candidates. The 
decision of the committee is final. 


Please note, unlike many scholarships awarded by other 
institutions, grades are only one of several factors con- 
sidered when the selection committee 
reviews applications. These scholarships 
consider social justice values and know- 
ledge of the labour movement. 
Documents indicating definite accept- 
ance at one of the institutions described 
above, proof of enrollment and payment 
of tuition needs to be submitted before 
the scholarship can be awarded. 
Completed applications, along with the accompanying 
documents, are to be submitted to: 
Tim Carrie, National Representative 
Unifor 
205 Placer Court, 
Toronto, ON M2H 3H9 
E-mail: bonnie. morgan@unifor.org 
Fax: 416-495-6554 
Applications may be mailed, faxed or scanned & 
e-mailed no later than April 30, 2014 11:59 EST. 
Incomplete applications will be returned to the appli- 
cant, who will be given a two-week grace period to 
complete and re-submit. 
Those with disabilities, persons of colour and aboriginal 
Canadians are especially encouraged to apply. 


All scholarship applicants will receive a letter prior to the beginning of the school year advising if they 


have been awarded a scholarship or not. 


Unifor Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 
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THINKING OF SELLING? 
CALL AND SAVE 
Larry Conboy ago 


Sales Representative 


REALTY 13 
HROKERAGE 


* 465 Chalk Lake Rd, Port Perry, Ont 
* Office: 905-743-2583 « 
* Coll: 705-928-1913 » 
* Fax: 905-982-1995 « 
* Email: larry.conboy @bluecathomes.com 


www.bluec 


athomes.com 


I have saved my clients thousands in commission. 
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AutoShow 
Ticket Winners 


CONGRATULATIONS TO THE 
following members who won tick- 
ets to the Canadian International 
AutoShow in last month’s Osha- 
worker contest. 

These grand prize winners each 
received four tickets to the show: 
Luka Bozic, Anto Bozic and Dieter 
Letz. 

These members each received 
two tickets to the show: Mike Phil- 
lips, Duncan Hay, Bob Bradburn, 
David Olver and Nellie Vander- 
starre. 

Congratulations to you all! 


et letra 


auto TRADER.ca: 
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Community Services 


IT HAS BEEN A LONG COLD WINTER 
for those less fortunate in this com- 
munity. We experienced a major ice 
storm that caused power shortages 
for many. Some families were without 
power for days and top that with it 
happened at Christmas time. The cost 
to heat our homes increased. Hydro 
rates rose substantially. 

Can you imagine what it is like for 
those who barely make enough money 
to pay the bills when we have a nor- 
mal winter? Imagine heating your 
home by using a propane barbecue, 
putting your family’s safety at risk just 
to keep warm. This is reality for some 
in our community. Landlords that rent 
dwellings to those less fortunate that 
do nothing to ensure the quality of 
living conditions for those on social 
assistance. 

The attack on postal service work- 
ers by eliminating home mail delivery 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 


Stephanie Ross 


Unifor Local 222 
Community Services Committee 
Chairperson 


over the next five years should not go 
un-noticed. The response we get from 
the powers to be is “they could use the 
exercise.” Pure arrogance. What about 
the disabled. We all must speak up. 

The next committee needs to keep 
working to eliminate poverty in our 
community. We need to make sure 
there is no shortage of food in the food 
banks. Continue to give to the United 
Way, plant gate collections and the 
many agencies that so desperately 
need our help. 

In closing, join our committee; we 
need all the help we can get! 


.¢ SALES 


» « SERVICE 


e RENTALS 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

e Aids for Daily Living 
Registered Vendor: 

ADP, VAC and 


Optometrist 


Oshawa Clinic Green Shield 
117 King St. E. ‘ 


shawa Le. Dunas SLE 
Oshawa, ON MED(cChair i 


Telephone: 905 721 3589 110 Dunlop Street E., Whitby, ON, L1N 6J8 Durce st, A 


Ph. (905) 666-5001 7 
Toll Free 1-800-465-5028 = 
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Looking Forward To Victoria Day Weekend Golf 


GREAT TURNOUT AT THIS YEAR'S SUPER BOWL PARTY 
hosted by the Unifor Local 222 Recreation Committee and 
held at the Unifor Local 222 Union Hall. The game itself was 
a bit of a boring shocker but the football fans at the Hall had 
a blast. Every entrant walked away with some sort of prize. 
There were 10 NFL jerseys and a big screen HD LCD TV given 
out. Nice to see several people use the Safe Drive Home pro- 
gram we make available. 

With the Standing Committee elections having been held, 
| would like to thank all the 2011-2014 Recreation Committee 
members for their time and the dedication they put in to all 
our events. Giving up your time for the membership is not 
always easy. Great job. 

It's time to start thinking about the warmer weather just 
around the corner. Polish up those bikes and golf clubs. No 
excuses for not keeping active. 

Our next Unifor Local recreation event will be the Spring 
Four Person Golf Scramble on May 16/14 at Bowmanville Golf 
Club. This event is open to friends and family. The cost is 
still only $90 per golfer, which includes meal, prizes, clos- 
est to pin, long drive and entertainment after the round. A 
great time every year had by all. Best prize table around and 
prizes are random draw. Entry forms will be available in the 


PROFESSIONAL 


) 


HEARING SERVICES 


Services We Offer 


April Oshaworker, at the 
Unifor Local 222 Union Hall 
or from a Recreation Com- 
mittee member. Entrants are 
limited so plan early. 


Dean 


Howse 


Unifor Local 222 
Recreation Committee 
Chairperson 


South Eastern Ontario Recreation Council 


The Unifor National Qualifying 10 Pin Bowling Tournament 
at Leisure Lanes in Oshawa was a very exciting day. the whole 
bowling alley sat on the edge of their seats to watch Local 
222 brother Paul Tadeson start his 10th frame looking at a 
perfect game. First ball, a strike. Second ball, a strike. With 
the alley totally silent Paul delivered his third ball right down 
the middle, leaving one pin standing. Score 299, one pin away 
from a perfect game. Beautiful to watch Paul. Great game. 

This year’s Unifor National Hockey Tournament will be 
hosted by the Toronto recreation council April 18-19/14 in 
Rexdale at the Westwood Arena. Cost per team is $650. 
There are three divisions, Open, Over 35 and Over 45. This 
is the Friday/Saturday of Easter weekend so players can still 
be with their families on the Sunday/Monday. Good luck to 
all teams entering. 


Meet Audiologist Nav Balsara. . . 
making life sound better for you and your family. 


© Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


e Hearing Aids and Assistive Listening Devices 
© Prescriptions, Ear Plugs, Service and Repairs 
© Free one year supply of batteries, call us for details! 


® ADP, DVA, WSIB, and GM insurance coverage accepted 


Proud to serve the needs of Unifor members in Durham, 
Clarington and Northumberland. 


No extra charges above your insurance coverage or for family 


members covered under your benefits package 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 
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601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 
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Shift 2 Season Heading For Playoff Drama 


THE REGULAR SEASON IS IN THE 
history books and to no one’s surprise 
Ron Leger and the Blackhawks cap- 
tured the first spot overall. Now the 
question is: will they fold in the play- 
offs like every other season? With the 
top three point-getters in the regular 
season, they should be in good shape 
and after two of the six games in 
the round-robin they are dominating 
the competition, but it has been the 
“A’ final that has stymied this highly 
skilled team in years past. 

The Capitals had a very middle of the 
road kind of season, with an even split 
of wins, losses and ties. | guess the fact 
that Roland the Tall has a very mild and 
inoffensive personality ended up being 
reflected in the makeup of his team. 

Scott Wood's Sabres were last year's 
“A” champs but they narrowly avoided 
being this year's chumps, scrapping 


their way to one extra point over Chuck 
Bickle and the hapless, cellar dwelling 
Bruins. There is a lesson here for the 
Toronto Maple Leafs and their long 
suffering fans, every point matters! 

Congrats to Blain Corriveau for 
leading the league in scoring, narrowly 
taking the title from line mate Ron 
Leger by a single point. 


Jim Wheeler 


Unifor Local 222 
Shift Two Hockey League 


lainen 1G 2A, S. Wood 1G 1A, C. 
Olmstead & T. Mitchell 1A 


Jan. 27/14 


Jan. 29/14 


@ Capitals 2, Bruins 2 
Capitals: J. DeBoo & C. Scott 1G, R. 
Spence & M. Albrecht 2A 
Bruins: S. Ward 1G 1A, G. Baird 1G, 
B. Barkwell 1A 
m@ Blackhawks 7, Sabres 4 
Blackhawks: R. Leger 3G 2A, B. Cor- 
riveau 1G 3A, J. Robinson & Mad Dog 
Burgess 1G 1A, Mad Puppy Burgess 
2A, J. Barry 1G, M. McFadden 1A 
Sabres: M. Prentice 2G 1A, T. Pohjo- 


Gus*Brown 


PONTIAC BUICK GMC 


m@ Sabres 6, Bruins 1 

Sabres: T. Pohjolainen 1G 3A, S. 
Wood 2G, D. Harman & K. Caldwell 
1G 1A, J. Wheeler 2A, J. Bodnar 1G, T. 
Mitchell & D. Comeau 1A 

Bruins: T. Kelly 1G, C. Bickle & R. Hoy 1A 
= Blackhawks 7, Capitals 1 

Blackhawks: R. Leger 4G 1A, A. Ross 

SHIFT 2 SEASON 


HEADING FOR PLAYOFF DRAMA 
continues on page 37 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


WEIHONOUR as GOMPLEUE GMJEMPUOYEE PIBGOULIE 


e 2 shuttle service vans for Durham Region including Brooklin 
° * Convenient drive through service department 


is department « fix auto collision centre 
used vehicles 
Spe 
Gus irae 
ao 


+ Have your vehicle professionally serviced 
pa by our team of fellow Unifor members! 

Optimum 
. pst VEHICLES 


Hopkins St. 
Thickson Rd. 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY - 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 


¢ Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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Heading For Playoff Drama 


Continued From Page 36 


3A, K. Henry, D. Lawson, M. McFad- 
den & J. Barry 2A, B. Corriveau, B. 
Henry& J. Robinson 1G 


Capitals: R. Spence 1G 1A, R. Weiler 
1G, G. Beedham, G. Hinchey & M. 
McVety 1A 


Capitals: G. Beedham 1G, M. McVety 
1A 


Feb. 5/14 


Round Robin Playoffs 
Feb. 3/14 


= Blackhawks 7, Bruins 1 

Blackhawks: R. Leger 1G 4A, D. 
Lawson 1G 3A, B. Corriveau 1G 2A, J. 
Robinson 2G, B. Henry & M. McFad- 
den 1G 1A, D. Hutcheson 1A 

Bruins: S. Ward 1G, B. Emerson & G. 
Baird 1A 
m@ Sabres 3, Capitals 2 

Sabres: T. Pohjolainen 1G 2A, S. 
Wood 1G 1A, K. Caldwell 1G 


m@ Blackhawks 4, Sabres O 

Blackhawks: K. Henry 2G 1A, B. 
Henry 1G 1A, M. McFadden 1G, A. 
Ross, R. Leger 7 D. Lawson 1A 
@ Bruins 5, Capitals 5 

Bruins: B. Emerson 2G, T. Kelly & C. 
Bickle 1G 1A, L. Mercier & S. Ward 2A, 
S. McKenna 1G, G. Baird 1A 

Capitals: M. McVety 4G, G. Hinchey & 
R. Craggs 2A, G. Beedham 1G, J. DeBoo, 
C. Scott, R. Weiler & M. Albrecht 1A 

oe ee ee 

With four games to go in the round 

robin, it can still be anyone's year. | 


hope that everyone elevates their level 
of play and goes hard every shift. This 
is not the time of year to leave any- 
thing on the table; our fans deserve 
to see some of the most exciting and 
competitive men’s mid-week recrea- 
tional hockey in the Durham Region! 

Until next time, keep your head up 
and stick down! 


STANDINGS 


Blackhawks 
Capitals 
Sabres 
Bruins 


ARUUOS 


Blain Corriveau (Hawks) 
Ron Leger (Hawks) 

Brad Henry (Hawks) 
Tom Pohjolainen (Sabres) 
Kurtis Caldwell (Sabres) 
John Barry (Hawks) 
Scott Ward (Bruins) 
Gary Beedham (Capitals) 
Brick Emerson (Bruins) 
Chris Olmstead (Sabres) 
Scott Wood (Sabres) 
Rick Weiler (Capitals) 


Pain Free Feet 
Money Back Guarantee 


Green Shield Provider 
No appointment walk in service 


(aS — 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 


~~ aS a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 


New patients are always welcome. Plantar Fasciitis 


~~ a= a 


Our services include 
Contact Lenses 


Sciatica 
Mortons Neuroma 
Back Pain 


Knee Pain 
Hip Pain 
Ankle Pain 
Bunions 
Hammer Toes 
Corns 
Calluses 


Pediatric eye care 
Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


~~ a 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ a 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 


unto 
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Truck Car League Into The Playoffs 


THE REGULAR SEASON IS OVER AND THE ROUND ROBIN 
begins. Congratulations to Durham Medical for their first place 
finish, Gold: Bond Optical for their second place finish, Silver; 
and Ontario Motor Sales for third place Bronze. 

The season was a close run between five teams but | think 
Chuck's Bittmore Bar & Grill could be a big surprise in the round 
robin and finals. If Claude Blanchet can pull off the games we 
know he can, Bittmore is the team to beat. Anything can hap- 
pen. Also we had Greg Genereaux’s stepson Cody Smith playing 
with him on ListenUp! Canada. Another first for the league. 
Cody got an assist in his first game. Well done. 


Jan. 14/14 
= Ontario Motor Sales 4, ListenUp! Canada 3 
Ontario Motor Sales: Bobby Clark 1A, Curtis Caldwell 1A, Jeff 
Baird 1G, Brian Myles 1G, Jamie Simpson 2G 
ListenUp! Canada: Blain Corriveau 1G, Tom Pohjolainen 1A, 


STANDINGS 

Ww L T Pts GF GA 
Durham Medical 12 3 3 27 98 51 
Bond Optical 11 5 2 24 86 67 
Ontario Motor Sales 9 8 ih al) fais 66 
ListenUp! Canada 8 9 iL ly 71 
Ice Sports 6 10 2 14 66 78 
Bittmore Bar & Grill 2 13 3 7 47 88 


COMPARE 
BEFORE 
YOU BUY 
@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


905-579-6411 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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Terry Roy 1A, Rodney Boone 
1G, Rob Nichol 1G 1A, and Greg 
Genereaux 1A 
= Bond Optical 4, 
Ice Sports 3 
Bond Optical: Steve Wilson 
1G 1A, Larry Slade 1G, Brad 
Henry 2A, Grant Hinchey 1G, Mark Legree 1A and Ron Noble 1G 
Ice Sports: Dennis Jacobs 2A, Brad Lyons 1A, Rick Weiler 3G, 
Gary Beedham 1A, Kent Bickle 1A 
= Durham Medical 6, Bittmore Bar & Grill 2 
Durham Medical: Chris Michelson 3A 3G, Steve Skene 2G 3A, 
Moe Cascanette 1A, Luke Michelson 1G 1A, Kent Bickle 3A 
Bittmore Bar & Grill: Jonn Skwarchewsky 2G, Brick Emerson 
1A 


John 


Perrault 


Unifor Local 222 
Truck-Car Hockey 
League 


Jan. 16/14 


= Bond Optical 6, ListenUp! Canada 3 

Bond Optical: Larry Slade 3G 1A, Geordie Oliver 1G 2A, Brad 
Henry 1G, Grant Hinchey 2A, Mark Legree 1A, Don King 1G 2A, 
Ron Noble 2A, Troy Legree 1A 

ListenUp! Canada: Tom Pohjolainen 2G 1A, John Whiteman 
1A, Rodney Boone 1G, Rob Nichol 1A 


TRUCK CAR LEAGUE INTO THE PLAYOFFS 
continues on page 39 


Braces. We carry a full line of braces for your lifestyle, whether for 


playing hockey, skiing, golfing, biking or getting you through the 


work day with less pain. We provide the lightest and lowest profile 


braces made today for ACL, MCL, and osteoarthritic problems. 


Like us on facebook. 


242 King Street East, Oshawa D URHAM 
905-728-1112 | www.durhammedical.ca & M ED ] C AL 


Contact store for complete details. 


O uniror 


MARCH 2014 


go THE OSHAWORK ER —_+__ 


Truck Car League 
Into The Playoffs 


Continued From Page 38 


= Durham Medical 5, Ontario Motor Sales 2 

Durham Medical: Chris Michelson 3A, Steve Skene 4G, Andy 
Bahor 1A, Steve Mullen 2A, Moe Cascanette 1G 2A 

Ontario Motor Sales: Bob Taylor 1G, Shawn McKenna 2A, 
Dean Howse 1G, Jamie Simpson 1A 
@ Bittmore Bar & Grill 6, Ice Sports 2 

Bittmore Bar & Grill: John Skwarchewsky 2G 1A, Chris Olmstead 
1G 1A, Ray Beenen 2A, Steve Allen 1G 1A, Marty McFadden 1G 
1A, Mark Prentice 1G 1A 

Ice Sports: Roland Felgemacher 1A, Dennis Jacobs 1G, Rick 
Weiler 1A, Bob MacDonald 1G, Kent Bickle 1A 


SCORING LEADERS 
G 


A Pts 
Chris Michelson (Durham Medical) 28 30 58 
Steve Skene (Durham Medical) 26 23 49 
Brad Henry (Bond Optical) 20 24 44 
Steve Wilson (Bond Optical) iyi 20 38 
Dennis Jacobs (Ice Sports) 18 19 37 
Rick Weiler (Ice Sports) 15 15 30 
Moe Cascanette (Durham Medical) 7 22 29 
Blain Corriveau (ListenUp! Canada) 14 13 27 
Tom Pohjolainen (ListenUp! Canada) ral 13 24 
Geordie Oliver (Bond Optical) 10 11 21 


Jan. 21/14 


= Durham Medical 6, Ice Sports 1 

Durham Medical: Chris Michelson 2G 1A, Steve Skene 2G 1A, 
Shaune Aylesworth 2G, Phil Jewel 2A, Andy Bahor 1A, John 
Wheeler 3A, Moe Cascanette 4A 

Ice Sports: Dennis Jacobs 1A, Kent Bickle 1G, Scott Woods 1A 
# Ontario Motor Sales 7, Bond Optical 2 

Ontario Motor Sales: Bobby 2G 1A, Curtis Caldwell 1G 1A, Jeff 
Baird 1G 3A, Brian Myles 4A, Jamie Simpson 2G 2A, Shawn 
McKenna 1A, Dean Howse 1G 2A 

Bond Optical: Steve Wilson 2G, Brad Henry 1A, Mark Legree 
1A, Ron Noble 1A, Don Hutchinson 1A 
@ ListenUp! Canada 5, Bittmore Bar & Grill 3 

ListenUp! Canada: Blain Corriveau 1A, Tom Pohjolainen 1G 3A, 
Rodney Boone 1G 2A, Cam Glazier 1A, Greg Genereaux 2G, Alex 
Wijtowych 1G 1A, Cody Smith 1A 


TRUCK CAR LEAGUE INTO THE PLAYOFFS 
continues on page 40 


GOALIES 

GP GA Avg 
Al Aylesworth (Durham Medical) 18 Si 2.83 
Dave Hutcheson (Bond Optical) 16 53 Sroil 
Tom Haraj (ListenUp! Canada) a Pays 3.85 
John Perrault (Ontario Motor Sales) 18 66 3.66 
Dave King (Ice Sports) 14 62 4.43 
Claude Blanchet (Bittmore Bar & Grill) 16 77 4.81 


No more straining to hear in noisy environments. No more difficulty hearing the television, 
radio or telephone. No more embarrassing misunderstandings. No more excuses! 


Y Unifor Local 222 Members and Retirees who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for select hearing aids at ListenUP! Canada. 4 


¥ Hearing aids come with our exclusive Don’t Worry, Be Happy Guarantee” — 3 years of batteries and follow-up 


services, and 90 days to return or exchange. 


¥ We'll beat any price in Ontario by $50 and you'll still receive our Don’t Worry, Be Happy Guarantee”. 


Y Already wear hearing aids? No matter where you bought them, join the ListenUP! Battery Club and get 3 months 


of batteries for FREE — No purchase necessary. 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Port Hope and 
Peterborough, doctors refer more patients to ListenUP! than anywhere else in the province. Call us today to 
schedule your FREE hearing check-up* at ListenUP! Canada — Your hearing aid experts for life.” 


*Hearing tests are provided free of charge to all adults ages 18 and older. Please see clinic for details. 


Your hearing aid experts for life.” 
Toll-Free 310-2244 | ListenUPcanada.com 
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Truck Car League 
Into The Playoffs 


Continued From Page 39 


Bittmore Bar & Grill: John Skwarchewsky 2G, Leo Mercier 1A, 
Joe Teatro 1A, Brick Emerson 1A, Marty McFadden 1G 


Jan. 23/14 


= Bond Optical 7, Bittmore Bar & Grill 3 

Bond Optical: Steve Wilson 2G 2A, Larry Slade 1A, Brad Henry 
2G 3A, Ron Noble 1A, Steve Reynolds 1A, Brian Hoy 1G, Chris 
Boyes 2A, Charlie Northey 2G 

Bittmore Bar & Grill: Chuck Bickle 2G, Leo Mercier 1A, Joe Tea- 
tro 1A, Brick Emerson 1G, Marty McFadden 1A 
m ListenUp! Canada 6, Durham Medical 5 

ListenUp! Canada: Blain Corriveau 2A, Tom Pohjolainen 1A, 
Rob Nicol 2A, Cam Glazier 1G 1A, Greg GenereauxlA, Alex 
Wijtowych 3G, Cody Smith 2G 

Durham Medical: Chris Michelson 1G 2A, Steve Skene 2A, 
Shaune Aylesworth 1G, Phil Jewel 1A, Andy Bahor 1G 1A, John 
Wheeler 1A, Moe Cascanette 2G 
@ Ice Sports 6, Ontario Motor Sales 3 

Ice Sports: Dennis Jacobs 6G, Rick Weiler 3A, Kent Bickle 1A, 
Gary Beedham 1A 

Ontario Motor Sales: Bobby Clark 1A, Jeff Baird 1G 1A, Brian 
Myles 1G 1A, Bob Taylor 1A, Jamie Simpson 1A 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
Ls 


_ 


| ‘ta ~ 


fe GEASSES FULLY COVERED BY YOUR (EUAN 
Rei SAME/DAYOR NEXTIDAY SERVICE 
fe DIRECT BILLINGIFOR EYE EXAMSE 
SIN@:CHARGE|SARETYGEASSES 5 

L ted insid 
905-438-1688 the Oshawa Clinic 


117 King Steet East, Oshawa 
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Feb. 11/14 


= Bond Optical 5, Durham Medical 3 

Bond Optical: Steve Wilson 1G 1A, Larry Slade 2G, Curtis Cald- 
well 1G, Brian Woods 1A, Brad Henry 2A, Mark Legree 1A, Todd 
Harris 1G, Don King 1A, Ron Noble 2A 

Durham Medical: John Deboo 1A, Chris Michelson 2G, Andy 
Bahor 1A, John Wheeler 1G, Moe Cascanette 1A 
m@ ListenUp! Canada 5, Ice Sports 3 

ListenUp! Canada: Blain Corriveau 1G 1A, Tom Pohjolainen 1G 
1A, Mike Golding 2A, Rodney Boone 1G 1A, Greg Genereaux 2G 

Ice Sports: Roland Felgemacher 1A, Dennis Jacobs 1G, Brad 
Lyons 2G, Rick Weiler 1A, Bob MacDonald 1A, Steve Stone 1A 
# Ontario Motor Sales 5, Bittmore Bar & Grill 2 

Ontario Motor Sales: Jim Robinson 1A, Brian Myles 1A, Bob 
Taylor 1A, Dave Comeau 1A, Jamie Simpson 2G 2A, Shawn 
McKenna 2G 1A, Dean Howse 1G 2A 

Bittmore Bar & Grill: John Skwarchewsky 2G, Marty McFadden 1A 


Feb. 13/14 
= Ontario Motor Sales 3, ListenUp! Canada 2 
Ontario Motor Sales: Jim Robinson 1G, Brian Myles 1A, Bob 
Ryan 1G, Jamie Simpson 1G, Shawn McKenna 1A 
ListenUp! Canada: Blain Corriveau 1G, Tom Pohjolainen 1G, 
Terry Roy 1A, Rodney Boone 1A, Greg Genereaux 1A 


TRUCK CAR LEAGUE INTO THE PLAYOFFS 
continues on page 41 
LINE-xX 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

* Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle _ 

¢ Custom coating 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting Local 222 since 2003 
Serving the Durham Area 


solutions 
* Light Industrial Fy 
Coatings oe 
¢ Rust Proofing 
* Truck Accessories 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 


www.LineX.ca fe i) (See 
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Shift #1 Truck Plant Ten Pin Tid Bits 


DUE TO THE CHRISTMAS HOLIDAYS AND MARILYN AND 
my trip out west to see our girls, this article covers games 
bowled from Jan. 2-Feb. 6/14. Hopefully | can get everything in, 
which might be quite a chore, ‘cause these folks on Shift #1 just 
keep on grinding out those terrific scores! 

Over this six week period there were a total of three 700+ 
triples, 35 600+ triples, a whopping 113 500+ triples and 146 
200+ games. 

On Jan. 16th, Kayla Ghersini lost out on a perfect 300 game 
when she left two pins standing on her last ball in the 10th frame 
of her second game, ending up with a 298! Her three-game total 
was 749! She also had a 710 the next week. Right behind Kayla’s 
749 was Rick Wilkes, with his own 712 the same night! Wow! 
Here are the 600+ triples recorded: 

Paul Tadeson 696, 695, 655, 640, 620, 606 - on the honour 
role all six weeks! Kayla Ghersini also had a 686, 672, 670, 611. 
Jim Cassells racked up four 600+ triples, 636, 632, 622, 607. 
Rick Wilkes added a 654, 634, 610 to his. Our “I Don’t Know” 
team was well represented, with Jon Mitchell having a 658, 633, 
614, while Butch Howatt tossed a 636 and two 614s. Rick Jef- 
frey recorded a 682 and a 672; Jonathan MacDonald came in 
with a 624 and 614, followed closely by Sharon Armour with a 
621 and 601. John MacDonald rolled a 610 and 608, while Cal 
McComish had a sparkling 642, with a 259 game mixed in. Bill 
Guard rolled a 623. Both Buck Thompson and Brian Gabona had 
a 602 each. 

Our five-pin pot stands at $210 at present, with several folks 
in the running for that dubious five-pin trophy, all tied with eight 
whiffs so far. Keep up the good work! 


Truck Car League 
Into The Playoffs 


Continued From Page 40 


= Bond Optical 7, Ice Sports 2 

Bond Optical: Steve Wilson 2G 3A, Larry Slade 1G 1A, 
Curtis Caldwell 1A, Brad Henry 1G 5A, Todd Harris 1G, 
Don King 2G 1A, Ron Noble 1A 

Ice Sports: Dennis Jacobs 1A, Rick Weiler 1A, Kent Bickle 
2A, Gary Beedham 1G, Scott Woods 1G 
= Durham Medical 9, Bittmore Bar & Grill 1 

Durham Medical: Chris Mickelson 1G 2A, Steve Skene 1G 
2A, Will Smit 1A, Shaune Aylesworth 1G 1A, Phil Jewel 3G, 
Andy Bahor 3G 2A, Steve Mullen 1A, Moe Cascanette 1A 

Bittmore Bar & Grill: Leo Mercier 1A, Joe Teatro 1A, Brick 
Emerson 1G 

= eeeeese 

There were a lot of firsts in the league this year. Den- 
nis Jacobs with six goals (don’t know the goalie). Fathers 
and sons playing together. Who knows we might even get 
some daughters (Sara Felgemacher), | hear she’s pretty 
good. | hope everyone had a good regular season and now 
the fun begins. 
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My records of Jan. 30th show 


two gutter balls thrown by Anna f i Carl K 

Buchanan in the 8th frame of 7) an emp 
. Shift #1 

her second game, thus making Truck Plant 


_ Ten Pin Bowling 


her the owner of the “Kemper In 
Frame” trophy for now. There's 
still lots of time left, however, for 
someone else to take it away Anna. 

The “Back Of The Bus” squad, made up of Michael, Lina and 
Frank Law, Kathy Gabona and Don MacKinnon, captured the 
second section honours on Jan. 23rd. Congratulations gang! 

A slew of converted difficult spares showed up on the score 
sheets as well: Brian Gabona 6-7-10 (twice), 5-7, 3-10, 4-9, 4-5; 
Elaine Howatt 4-7-10, 3-10 (twice); Andy Tenant 3-9-10; Debbie 
Rowan 5-6-10, 1-5-10, 5-6; Joe Stevens 6-9-10; Frank Law 5-8-10 
(twice) , 3-10; Wavy April 3-10; Harry Taylor 4-8-10; Jon Mitch- 
ell 6-7-10; Bill Guard 2-4-6-10; Dan Hayes 5-6-10, 4-10; Lina Law 
3-10 (three times); John MacDonald 2-4-6-10; Don MacKinnon 
3-10; Gilles April 5-7 (twice); Jim Cassells 5-7; Tony Cassar 3-10; 
Rob McHolm 5-6-10; John Farrow 5-7; Janice MacDonald 2-5- 
7; Owen Lund 3-7; Kathy Jeffrey 4-7-10; Samantha Bryan 3-10; 
Laurie Summers 5-6-10 rounded out the lot. Great bowling folks! 

Well, that's it for now. Hopefully | didn’t miss anything import- 
ant this time around. Till next time, good bowling, and watch out 
for those five-pins! 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain Is 
Not Normal 


Glazier Medical Footcare 
1/1| Gibb Street; Oshawa 
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Unifor 5-Pin Bowling League 


Paul Kelly 
FELLOW BOWLERS BY THE TIME YOU READ THIS, THERE WILL ONLY BE A WEEK OR 


Unifor Local 222 
Five Pin Bowling 


two left in our season. | see some bowlers are getting on a roll just in time for playoffs. | think 
| will just lay low in the alley and be ready to pounce on playoff day. Hey Missy, the Dry Dogs 
are supposed to be removed before you bowl. Just a shout out to Kara Stonebridge, look you 
made the article this month. Congratulations Harry, you are the only bowler to make the 800 


Club Members list for this article. 

Dates for all bowlers to remember: playoffs 
are on March 23/14 and our year-end Ban- 
quet is on April 5/14. Now would be a great 
time to shake some trees and rattle some 
bushes to see if we can’t get some new bowl- 


Tom Byrne 622, 622 

Steve Bell 650, 634, 653, 
641 

John Van Hemmen Jr. 619 

Henry Chyb 617, 602 

Shawn Ginter 606 

Robert Boyle 628, 665 

Bob Engley 610, 620 


Gary Henderson 
Don Schaefer 


Jeff Groetelaars 
Gil Roussy 

Ron Boyle 
Todd Taylor 
Josh Kelly 
Randy Maybee 


ers for next year. Let your friends know just 
how much fun they can have if they decide to 
join our wonderful League. Remember throw 
them straight and keep them out of the gut- 
ter. See you in the alley. 


670 

603, 656, 656, 
630, 674 

627 

605, 600 

618, 631 

638, 632 

669 

600, 647 


Dave Murray 676, 604, 619, 
603 

604, 682 

616, 687 

644 


603, 617 


Ron Jones 
Gord Langley 
Bob Woolley 
Louis Gervais 
Rich Carrigan 
Les MacDonald 
Mike Proskin 


Paul Derry 
Steve Brackenridge 


Leigh Carrigan 


692 

666, 662, 678, 
641 

635, 652 


Greg Buller 
Dan Richard 


Wayne Czarkowski 


Don Fitzgerald 


651 
650, 614 
624 
623, 650 


Wilson Kelloway 


Phil Locke 
Jim Reid 


654, 643, 631, 
690 
614 
634, 615, 655, 


Julie Marshall 
Andy McMahon 
Alan Park 

Doug Moore 
Bruce MacDonald 
Gary MacLean 


605 
602 
624 
631 
625 
603 


700 CLUB 


Josh Groetelaars 


John Van Hemmen Jr. 


Greg Buller 
Steve Brackenridge 
Dan Richards 
Shawn Ginter 
Gord Langley 
Henry Chyb 
Jeff Groetelaars 
Les MacDonald 
Jim Miekle 

Rich Carrigan 
Gary Henderson 


Bob Woolley 
Tom Byrne 
Nicole Williams 


736 

745, 721 

773, 753, 774 
718 

721 

716 

794 

718 

709 

721 

763 

703, 701, 719 
741, 709, 723, 
752 

708 

727 

714 


649 

605, 635 

640 

640, 633 

632 

641, 605, 637, 
661 


629 

641 

613 

685 

604, 635 

642 

668, 697, 653 


637 
625 
620 
615 
653 
606 
603, 639, 645 


John MacDonald 
Jennifer Fudge 
Mike Proskin 
Robert Boyle 


800 CLUB 
Harry Langkraer 808 


706 
729, 710 
739 
708, 724 


Harry Langkraer 
John Byrne 

Ron Jones 

Gail Mark 

Dave Klein 
Missy Bouvier 


Doug Moore 
Nicole Williams 
Don Revoy 

Paul West 

Jim Miekle 

Mike Childerhose 
Josh Groetelaars 


John MacDonald 
Bob Huff 
Jennifer Fudge 
Debbie Bryant 
Rick Marshall 
Ron Hunte 


Senior Golf League 
News 


Unifor Local 222 
Junior Retirees 
Golf League News 


THE HOLIDAY SEA- 
son is now behind us 
and | hope everyone 
had a happy and safe 
winter. 

We are now looking 
forward to the 2014 
golf season which is just around the corner. Our 
registration last year showed great enthusiasm, 
with 155 golfers now in our league. 

Just a reminder to everyone that our registra- 
tion date for this year is April 8/14 from 11 a.m. to 
1 p.m. at the Unifor Local 222 Union Hall. 

We look forward to seeing you all then. 


REGISTRATION FOR THE 2014 SEASON IS ON APRIL 
8/14 from 10 a.m. to 12 noon at the Unifor Local 222 Union 
Hall in Room #1. 

The registration fee is $75. Courses being played in 
2014: Ashbrook (3 times), Columbus (4), Kedron Dells 
(5), Newcastle (4), Port Hope (4) and Sunnybrae (3). 
Looking forward to seeing everyone there. 


Rob 
Small 


Junior 
Retirees’ 
Golf League 
President 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY @KaRCHER WQS 
<@€ODIAK = GED Powermate WEY 


Parts, Sales and Service To All Makes 


HONDA 


CAMPBELL 
ENGINES al 


HAUSFELD 


1280 Terwillegar Ave., #7, Oshawa, Ont. LiJ 7A5 (905) 723-6057 
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the 


OshaWORKER classifieds 


FOR SALE 


Harmar vehicle lift for wheelchair/scoot- 
er, attaches to hitch, turn a key and for 
power lift, travel anywhere, good condi- 
tion, $750 obo. Call: 905-728-7876 


Loveseat, blue, $50; loveseat, gray, 
$50; armchair, blue, $25; arcade-size 
air hockey table $200, all in great shape. 
Call: 905-404-1699 


Complete bed-in-bag set, Tommy Hilfiger 
surfboard pattern, white background, 
blue/red, twin size, new in package, $25. 
Call: 905-728-5346 


2005 Kawasaki 650 twin 4x4, winch, hel- 
mets, $4500; Elmira woodstove $200; 
1 piece passenger van winter floor mat 
$100; step bars Envoy/Torrent $200. 
Call: 905-373-4388 


27 in. Toshiba TV flatscreen, older mod- 
el, with stand, remote, like new, good for 
cottage, $75. Call: 905-576-8697 


Jr. West Coast truck mirrors Night Vision 
$100; oil space heater, used 3 months, 
$50; 10” table saw blade nearly new 
$100; electric metal hacksaw 110 amp 
$25. Call: 905-728-0668 


Oak table, 6 chairs $350; antique walnut 
vanity $275; drop leaf maple table, $175. 
Call: 905-728-4104 


Bayliner bowrider 18.5/2003, 4.3 mo- 
tor, trailer, white/blue, trim/fish finder, 
life jackets, like new, seats 8, water 
skis, water tube, boogie board, asking 
$18,000. Call: 905-240-4369 


Aquaview underwater fish camera, incl. 
new 12V battery and charger, $125. Call: 
905-723-8307 


Newborn sets $19; cotton dishcloths 
$1.75 ea., hanging tea towels $4, dog 
coats $10-$25, hats, mitts, $6 & $4, and 
more. Call: 905-728-6062 


THE OSHAWORKER 


90 Louis L’Amour western pocket novels 
$1 each or $50 for all. Call: 905-576- 
1988 


Blender/cooler $55; telescope $50; 
beaded wedding dress sz 7-8 $195; 
lounge chair, new $450; deep fryer $25; 
Canadian Boy Scout magazines 1966- 
68. Call: 905-240-1683 


Graco stroller, very good condition, large 
basket, cup and snack holder, must see, 
$75; bamboo chair $25. Call: 905-728- 
5503 


10” Delta table saw, stand, blade guard, 
fence and miter, $75; 10” Makita circular 
saw, 12 amp, blade depth/angle adjust- 
able, $75. Call: 905-436-9922 


4 snow tires, on rims, Firestone Winter- 
force, P225-75R16, used 2 seasons, 
asking $350. Call: 905-436-7231 


House trailer, park near Bridgenorth, 
deck, sleeps 6, swimming, fishing, family 
park, $3,000. Call: 289-939-1355 
Timberline 1/4 in. plate woodstove with 
chimney, like new, $500. Call: 705-932- 
2252 


Accent armchair, carved walnut, qual- 
ity fabric, red, just like new, $80; crystal 
vase $20. Call: 905-571-2027 


Apple iPod shuffle, 2GB, won in lottery, 
in package, already have one, $35. Call: 
905-436-6377 


Support Your 


A. TAYLOR - G. MORGAN 


Unifor Dental Centre 


* Proudly serving the Durham Region for over 30 years! 
* We are open to the public * New Patients are welcome * 
* We handle all aspects of Dental Care * 


* 6 General Dentists * 


* 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * 


Call 905-579-8730 for your appointment! 


Monday 9 a.m. to 5 p.m. 


Thursday 9 a.m. to 5 p.m. 


HOURS OF OPERATION: 
Tuesday 9 a.m. to 5 p.m. 


Wednesday 11 a.m. to 7 p.m. 
Friday 8 a.m. to 4 p.m. 


We Accept Direct Payment From Insurance Plans! 
UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 
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PLEASE PRINT YOUR AD BELOW: 


LU) 


Ashton Drake collectible porcelain dolls, 
1980s, still in boxes, with certificates; 
miniature doll set, sell cheap. Call: 905- 
419-0455 Bowmanville 


Free, treadmill, Accusmart, 65x27”; 
Coleman cooler. Call: 905-725-4505 


Scroll saw, heavy duty, cast iron Delta 
40-601 18” throat, 16” tilt table, 2 spd, 
exc. cond., extra blades, $100. Call: 905- 
987-4397 


Straight line air sander, dual piston, 2100 
spm, 7/8” stroke, 70 CFM, 1/4” inlet, 
shrink sealed box, 90 PSI Powermate 
professional OP press, 90 psi, brand 
new, $50. Call: 905-987-4397 


Couch Deco-Rest, dark green, bur- 
gundy/wheat stripes $195; 2 large tool- 
boxes; pine table, 28°x24” $55. Call: 
905-725-4505 


2008 BMW motorcycle R1200GS ABS, 
ESA, Akrapovic exhaust, Vario cases, 
6300 km, enduro to sport, easy to main- 
tain, exc. cond., $11,000, in Oshawa. 
Call: 416-688-5813 


Ice fishing gear, underwater cameras, 
rods, reels, portable hut; variety of power 
tools, call for details. Call: 705-324-6062 


Antique crosscut saw with hand-painted 
winter scene $100; men’s, women’s RH 
golf clubs, graphite shafts, with bags, 
$100 ea. Call: 905-579-0234 


1991 Corvette convertible, white, 
$12,500; 2013 and down GM crew cab 
step-ups; 2 tonneau covers; mirror caps. 
Call: 905-433-2085 


Waterfront cottage, 2.5 hr north- 
east, Round Lake/Bonnechere River, 
$189,000. Email: markwichlaczmail@ 
gmail.com 


LU 


UNIFOR 


the Local222 


OshaWORKER 


DEADLINE FOR THE 
APRIL ISSUE IS 
FRIDAY, MARCH 14 
AT 4 P.M. 


MARCH 2014 


| 

| 
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6. 7. 8. 9, 10. | 
| 

11. 12. 13. 14. 15. | 
16. 17. 18. 19. 20. | 
Phone #: Name: Serial #: | 
| 


Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; 


OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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Fast, accurate 
diagnosis. 


Now Taking 
new patients. 


Grand Master Technician 
Proud Unifor Local 222 Member 


Free Alignment Check 
With Coupon 
For March Only 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa El nun ot 
905-436-1500 


=!'Y wills Pontiac 


1-866-874-4555 | ree 
www.tnillsbuickgmce.com a a a 
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Two new Sears mowers, self-propelled, 
in boxes, models 36135 and 36136, cost 
$565/$593 sell for $325 and $350. Call: 
905-436-2683 


UNIFOR 


Local222 | Canada 


Solid oak dining room set, 10 chairs, 2 
leafs, huge hutch, walnut finish, down- 
sizing, set $3200 or sell separately. Call: 
289-928-2715 


Ping graphite golf clubs $225; Callaway 
driver $70; putters $20 ea.; Remote Golf 
Caddy $450; fridge $195; washer & dryer 
$275. Call: 905-987-3161 


Original Xbox with controller, games & 
mike $50; PlayStation $15; PlayStation 2 
games $10 ea. or 5/$30. Call: 705-748- 
9421 


Level acre+ lot in Havelock, cleared, 
drilled well, all permits available, asking 
$19,000. Call: 289-240-3130 Steve 


Lowrey Genie 98 electric organ, works 
well except few keys on lower keyboard, 
it's worth fixing, $75 obo. Call: 905-728- 
6356 


36 cup coffee urn, new $50; fruit juicer, 
new in box, $75; Karbon DVD/MP3 CD/ 
VD player, new, $50 obo. Call: 905-723- 
3039 


Blue couch, matching loveseat, exc. 
cond., $400 set; 2 gold lamps, beige 
shades, $25 ea. Call: 905-372-2896 


Treadmill; walker; mountain bike; 4’x5’ 
table; truck cap 8’; health meter; travel 
coolerWwarmer; motorcycle jack; alum- 
inum tackle box. Call: 905-725-8343 

Pro Universal, chest, pec deck, tricep 


pulldowns, lower row, legs, 200 Ibs steel 
weights, $450 firm. Call: 905-987-1897 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 
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4 cyl. engine, 33,000 km on rebuild by Antique wooden chair, origin Oshawa 
Terry’s Engine Centre, with 5 spd trans, 
will separate, out of 1998 Jeep TJ, $350 belt, .22 cal., $25; vintage black dial 
engine, $250 trans. Call: 289-200-2344 


Train Station $100; brown leather ammo 


manufacturing 
matters 


phone $20. Call: 905-571-1161 


UNIFOR MEETINGS 


Local222 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 


of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 


ALL MEETINGS ARE HELD AT THE 


UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 


Attersley Tire 


Celebrating 


Est. 1960 


Congratulations on the CAW CEP 1 merger! 


To mark the occasion, Attersley Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both 


{ bissgs ccdvcmeataee Cad cad Uc comeriace cosine Sot tear aac enc ceo 


Simply call or visit any one of our three locations: 


Port Perry Oshawa Peterborough 
905-985-1444 905-404-8473 705-876-1144 
or join us on the web at: 


www. attersleytire.com 


Affordable 
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Union 


Visits 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 


the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 


active and retired 
members of 
Unifor Local 222. 


THE OSHAWORKER 
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OshaWORKER classifieds 


GE coin-op dryer, needs motor; 15” Nor- 
dic Ice Track tires on 1996 Dodge steel 
rims; 1 new Goodyear Eagle GA P225- 
60R16; pair all seasons almost new 
P205-75R14. Call: 289-893-1362 


Huebsch commercial clothes dryer $225; 
French provincial couch, chair, gold/ 
green $400; bar fridge $40; natural gas 
30” range $175; bar stools $15 ea. Call: 
905-725-7249 


38 Bradford Exchange plates, some 
with frames, exc. cond., $500 or $30 per 
plate; 2 steel doors, 78x31 1/2” $100 ea 
obo; mirror $80; coffee table/table for 
sectional $100. Call: 905-728-1762 


Huge Anne of Green Gables collection, 
porcelain dolls, books, plates, movies, 
much more. Call: 905-723-0838 


Kenmore Ultra dishwasher; Century 
wood stove; large white cabinet; upright 
freezer; rocker reclining; ceiling fan. Call: 
905-571-3148 


Bruce H. CoLEMAN 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


1960s school desks; 29” TV & wall 
unit, lower doors, 9 shelves, teak stain, 
48"x48"x16” with 28"x27” TV opening, 
$75 obo. Call: 905-728-9773 


4 snow tires on rims, 4 bolt, off 2006 
Pontiac G5, Firestone Winterforce 
195/60R15/88S, used 2 seasons, asking 
$500. Call: 905-723-0061 


Pilates machine 4500, 2 CDs, pillow, 
$100; Wilson women’s golf bag, purple/ 
pink $30; black carry-on and medium- 
size suitcases, $30. Call: 905-571-5185 


TV unit, good cond., cherrywood, 
79”Hx45”Wx23"D; sofa bed, opens into 
double bed, with mattress, 74”Lx35”D. 
Call: 905-434-2408 


1979 Corvette, Silver Anniversary colour, 
oyster leather int., tilt steering, power 
aerial, DVD player, T-tops, 65,000 mi., 
$14,900. Call: 905-431-5495 


Gutted truck campers; box liners; P215- 
70R15 tires; chicken crates; dog runs/ 
crates; 1999 Pontiac van; 2001 Chev 
Malibu parts. Call: 905-728-7200 


WANTED 


4’x8’ slate pool table, in good condition, 
will pick up. Call: 705-632-1930 


1992 Sprint or Metro, convert. or hardtop; 
2000 Ford Ranger 4x4, both for parts or 
as-is; appliance cart; 12 volt battery for 
riding mower or riding mower for parts. 
Call: 905-571-4471 


|_| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


/ Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


V Licensed Audiologists to provide complete hearing evaluations 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 


ig / Ample Parking on 


premises 


J Saturdays available 
by appointment 
at our Courtice 
location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 


905-721-3536 


Courtice Clinic 


1450 Hwy #2, Courtice, ON 


905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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Auto Workers Community Credit Union 
Annual Generali Meeting 
Wednesday, April 23, 2014 


Unifor Local 222 Union Hall 


(1425 Phillip Murray Avenue, Oshawa) 


Registration & light dinner at 5:30 p.m. 
Meeting will begin at 7:00 p.m. 


Annual Reports will be available at all branches. 


RSVP deadline is Friday, April 4, 2014. Please either call us at 905.728.5187 
or email information@awccu.com. 


Abs Community 
Credit Union 


T: 905.728.5187 + TF: 1.800.268.8771 + Wwww.awccu.com 
322 King St.W., Oshawa + 221 King St.E., Bowmanville 


NOW) IS THE RIGHT TIME TO BUY OR SWITC! 


FIXED RATE 
MORTGAGE 


= 24° 


“Limited Time Offer 


UNIFOR 


Local222 


COMMUNITY PAGE 


United Way 


Durham Region 


For more information 
about the United Way 
of Durham Region, 
please call the office 
at 905-436-7377, 
or visit 
www.unitedwaydr.com 
where you can also make 
an online donation. 
Thank you! 


\ 
an Trillium 
Gift Of Life 
Network 


Ontario’s Organ and Tissue 
Donation Agency 


Give The 
Gift Of Life! 


You Can Now 
Register Online! 


Please visit 
www.beadonor.ca 


and follow the instructions. 


For more information, 
please call 
Trillium Gift of Life 
at 1-800-263-2835 
or Phil Goodwin at 
905-925-5687. 


OSHAWA PERMANENT 
BLOOD DONOR CLINIC 


Approximately every minute of every day, someone in Canada needs blood. 
In fact, according to a recent poll, 52 per cent of Canadians say they, 
or a family member, have needed blood or blood products 
for surgery or for medical treatment. 
Unifor Local 222 has joined Canadian Blood Services’ Partners for Life program. 
Whenever you donate blood, let them know you are a Unifor Local 222 member. 


There is a Permanent Blood Donor Clinic in Oshawa, located at 1300 Harmony Rd. N. 
(southwest corner of Taunton and Harmony). 


Please call 1-888-2-DONATE (1-888-236-6283) 
to book your appointment. 


Canadian Blood Services 
it's in you to give 


VOLUNTEERS NEEDED! 


Meals On Wheels Drivers 


Community Care Durham is always looking for volunteers to 
drive for Meals on Wheels, provide friendly visits, or to transport 
people around. Call them at 905-430-5613 or visit www.communitycaredurham.on.ca 


ari Habitat, 


Durham 


Habitat For 
Humanity Durham 


Habitat for Humanity Durham is 
currently building an exciting new 
project called CentreTowne. Help build 
homes as well as hope for 24 families. 
Please call 905-428-7434 to volunteer. 
Play a significant role in building a 
stronger community. Your assistance 
is needed and greatly appreciated. 


@ 


Information 
Durham Website 


The United Way of Durham Region 
coordinates volunteer opportunities at 
many area agencies. 

Check out the Information Durham 
website at www.informdurham.com 
and click on 
‘Search for a Volunteer Opportunity’ 
or call 905-434-4636. 


PM40032015 


